REPORT 



RESUMES 



ED OH 959 jc 670 zee 

EVALUATION OF INSTRUCTORS IN CALIFORNIA JUNIOR COLLEGES. 

BY- FITCH I NAOMI 
CALIFORNIA UNIV.i BERKELEY 

PUB DATE 65 

EORS PRICE MF-S0.50 HC-S3.44 64P. 

DESCRIPTORS- ♦JUNIOR COLLEGES i ♦COLLEGE FACULTY, TEACHER 
EVALUATION, TEACHER RATING, TEACHER IMPROVEMENT, EFFECTIVE 
TEACHING, STUDENT OPINION, CALIFORNIA, 

THE MAJOR PORTION OF THIS REPORT CONSISTS OF (1) A 
SERIES OF EXCERPTS FROM ACCREDITATION APPLICATIONS, 

PRESENTING POLICIES AND/OR PROCEDURES FOR INSTRUCTIONAL 
EVALUATION AT 23 CALIFORNIA JUNIOR COLLEGES, (2) SAMPLES OF 
FORMS FOR STUDENT EVALUATION OF INSTRUCTION, (3) SAMPLES OF 
FORMS FOR ADMINISTRATOR EVALUATION OF TEACHERS, AND (4) 

SAMPLES OF CLASSROOM VISITATION REPORT FORMS. (WO) 




EDO 14959 



EKIC 



U.S. OEPARlMEHl OF HEALTH, ECUCAllOH & WELFARE 
OFFICE OF EDUCATION 



THIS DOCUMENT HAS BEEN REPRODUCED EXACTLY AS RECEIVED FROM THE 
PERSON OR ORGANIZATION ORIGINATING IT. POINTS OF VIEW OR OPINIONS 
STATED DO NOT NECESSARILY REPRESENT OFFICIAL OFFICE OF EDUCATION 
POSITION OR POLICY. 




mWATION OF IHSXitUOSORS 
IH 

CALiFoimzA macR cousoss 



UNIVERSITY OF CALIf. 
LOS ANGELES 

Zl 1967 

Submitted to: clearin'ghouse for 

JUNIOR COLLEGE 

INPC.^'.iATION 

X)r. Chester Swanson 
Professor of Sducation 
University of California 
Berkeley^ California 




Mrs. Bhoml Fitch 

Director of Occupational Services 
San Joaquin Delta College 
Stockton^ California 



In partial fulfillment 
of the work for 
242C Administrative Behavior 
and Organisations 
Personnel Administration 



University of California^ Berkeley 

Fallf 1965 



DISTRIB0TIOH OP COPIES 



Copy Number 

1. Dr, Chester Swanson 
Uhlverslty of CaXifornia 
Berkeley, California 

2. Dr. Dale Tillery 
University of California 
Berkeley, Callfomla 

3 . Dr. J« Lamar JOhnson 
University of California 
Los ikigeles, California 



4. Research Library 

California Teachers Association 
Burlingame, Callfomla 

5. Dr. Burke W. Bradley 

Superintendent-President 
San Joaquin Delta College 
Stockton, Callfomla 



6 



a 



Mr. Joseph L, Blanchard 
Assistant Superintendent-Vice President 
San Joaquin Delta College 
Stockton, Callfomla 



7-14 

15-25 



Division Chairmen 

San Joaquin Delta College 

Stockton, Callfomla 



Special Requests , « ^ 

Junior Colleges Participating in Survey 

California 



26-45 Faculty Senate 

San Joaquin Delta College 
Stockton, California 

46-56 Researved Coplas 
Mrs. ISaoml Pitch 
San Joaquin Delta College 
Stockton, California 



TABLE OF COBTEWTS 



Page Number 

Evaltzatlon of Instructors in California 
Junior Colleges 1*6 

References 7-9 

APPENDIX 

Excerpts Pix>m Accreditation Reports.^ • . ♦ l-li 

Student Evaluations of Instructors . • . . 12-23 

Certificated Personnel Evaluations • . • . 2^-^H 

Evaluation Report on Probatloxmry 
Instructors. 42-4? 

Classroom Visitation Evaluations 48-35 



E7ALUATI0N OF INSTRUCTOHS 
IN 

CALIFORNIA JUNIOR COLLEGES 



A COMPLEX PROCEDURE 

The assessment of teaching competence is a complex pro* 
cedure which can result In marked Improvement In Instruction. 
The appraisal of instructional effectiveness In California 
Junior Colleges usxially includes a visit or two by an admin- 
istrator who often considers It a aroutlne chore to evaluate 
the new Instx'uctors . 

DIRECT APPRAISAL PROCEDURES 

Eckert (11)> In discussing possible approaches to the 
evaluation of Instructional effectiveness^ listed four direct 
appraisal procedures: 

(a) Consideration of study guides, examinations and 
other materials prepared for teaching purposes; 

(b) Ratings by administrators; 

(c) Student ratings; and 

(d) Evidences of student achievement* 



BASIS OP E7AIXJATI01I 



It has long been recognized that attempts to evaluate 
teaching effectiveness have not been satisfactory* Often an 
administrator^ after making one visit to a classroom^ will 
make an evaluation based on the observations of that one 
session* 

RATIHtt BY STUDEHTS 

Many administrators in California JTunior Colleges are 
searching for methods of evaluation idiich will result in 
improvement of instruction. Recently attention has been 
turned to the student as the one person who views the teacher 
in his day to day teaching activities. A few Junior colleges 
in California encourage teachers to use student rating forms 
similar to "Student Rating of Instructors" adapted from 
Riley { 37)9 The Student Looks at His Teacher* 



LIBRARY PILE OF RATIHO FORMS 

Some California Junior Colleges maintain a file of 
student rating forms in the college library from which 
faculty members may select the rating forms most appropriate 
for the courses taught. Saaqples of these student rating forms 
may be found in the appendix of this report on pages 12-23* 
Most student rating forms have been us«d on a voluntary 
basis and for the improvement of instruction. Instructors 
are not required to turn over the student rating forms for 
administrative evaluation. 
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LIBRARY FILE OF BATIMQ FORMS - cont. 

Although considerable doubt has been expressed concerning 
students* ability to recognize good teaching^ studies made so 
far have failed to support the contention that these evalua- 
tions are related to grades received (4)^ class size (17) > 
class level (7), or sex (37) • 

EYALUATION FORMS USED 

Several California Junior Colleges publish their evalua- 
tion fosias so all instructors may review the items for 
purposes of self-evaluation . 

Some Junior colleges have a complete description of the 
evaluation procedures and forms used included in the faculty 
handbook . 

One Junior college includes copies of the evaluation 
forms in the salary handbook. 

TOP sacRgr 

Other Junior colleges treat their evaluation forms as 
**top secret” and only after the form has been filled out and 
the instructor called in for an interview is the form revealed 
to the panic stricken new instructor. 



POILOy-UP STODIES 

Follow-up studies are used to obtain evaluative information 
relating to the effectiveness of instruction. Pace (31) has 
called the rationale of follow-up studies a significant ex- 
tension of educational research. 8aiiq;>le follow-up foms may 




FOLLOir-UP STUDIES - eont. 



be found In the appendix of this report, 

EVALUATION OF EFFECTITOSSS 

As part of the application for accreditation Junior 
colleges summarise the procedures used In evaluating the 
effectiveness of Instruction. 

The appendix of this study Includes excerpts from twenty- 
three accreditation applications. These excerpts Indicate 
that appraisal Is a continuing process. Many colleges In- 
vite their Instructors to complete self-evalvatlcn forma and 
to adbidnlster questionnaires to discover student attitudes 
toward effectiveness. Student evaluations are treated as 
confidential and the results are known only to the instructor 
idio administers the student attitudes questionnaire. 

Sample forms for the "student evaluation of instructors" 
may be found In the appendix of this report^ pages lS- 23 , 

The tabulation of student evaluation forms appearing on 
the next page indicates the type of items used to enable 
students to evaluate Instruction, This tabulation is followed 
by a tabulation of Items used by administrators In evaluating 
Instructors, 



STUDENTS EVALUATE INSTRUCTION 
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In 

California Junior Colleges 
(Items Included on Evaluation Forms) 



Organization of Course Content 

Teaching Methods * «•*•••• 

Concern for Student Progress « 

Clearness of Examination Questions 

Importance of Examination Questions. » • • • • 

Encouragement of Thinking. ... 

Manner of Speaking 

Ability to EKplaln 

Attitude toward Subject 

General Rating Compared to all Instructors . • 

Knowledge of Subject 

Quality of Examinations 

Subject NAtter Kept bp to date 

Class Management and Discipline 

Personal Appearance 

Sense of Humor 

Level of Standards of Instruction. 

Usefulness of Subject Matter 

Interest of Subject Matter 

Quality of Textbook 

Requirement of Course 

Difficulty of Textbook ..••• 

Manner of Instructor 

Improvements 

Grading of Instructor. .•••.. 

Good Points of Instructors Teaching 

Preparation for Esch Class « 

Assignments 

judgment of Values 

Class Discussion and Questions 

Poise and Self-confidence* ••• 

Tolerance 

Grading Methods 

Time Sutdent Spends on Course 

Overall Rating of Course * 

Willingness to Accept Different Points of View 
Willingness to Help Students Out of Class. • . 

Recommendation of Class to Others 

Lectureo 

Ubs 



Number of 
Schools 
;i3 
7 
13 
1 

5 

9 

10 

15 

17 

7 

13 

18 
2 

6 
k 
6 
2 
6 

8 

5 

1 

2 

7 

4 

I 

1 

2 

5 
3 

1 

2 
1 
1 
1 
2 
1 
1 
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ADMIWISTRATORS BVALPATE I!i8TRPCT0R8 



in 

California Junior Colleges 
(Items Included on Instructor Evaluations) 



Personal Qualities 

Professional Qualities « 

Professional Competence* ••••••• 

Overall Effectiveness* **• 

Improvements ***** 

Specific Abilities 

Teaching Technique 

Khowledge of Subject 

Enthusiasm 

Sense of Humor **** 

Appearance 

Voice* 

Organization •* 

Accuracy and Promptness of Records * * 

Use of Supplies and Equipment 

Acceptance of Suggestions* ****** 

Co-currlcular Activities 

Student-Instructor Relationship* * * * 
Instructor-Instructor Relatlcmshlp * * 
mstructor-Admlnlstratlon Relationship 

Effectiveness of Instruction 

Classroom Management **** 

Recommended for Re-Employment* * * e » 
Not Recommended for Re-Saployment* * * 
Presentation of Subject Matter * * * * 

Health * 

Punctuality* «*«**• 

Judgment ***** ***** 

Resourcefulness and originality* * * * 

Motlv’atlon 

Assignments 

Preparation* ************* 
Class Pflurticlpatlon* * 



Humber of 
Schools 




2 

11 

11 



9 

3 

12 

9 

10 

2 

10 

6 

6 

18 

11 

10 

12 

10 

6 

6 

10 

7 

2 

1 

5 

2 
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EXCERPTS 

ACCREDITATION 



FROM 



REPORTS 



EVAUJATIOR OF ERFECTZVERESS 



AMERICAW RIVER jmtlQH COT.T.Ti»R 

to outs^dtog faculty, drawn from all sections of the nation throush 

procedures, is considered the prisaiy 
program. Provisions for professional 
leaves, are also considered an essential 
part of the effort to achieve Instructional objectives. Instructors 

meet with and exchange ideas and techniques with 

fields, and such developments as team teaching, 
closed*circuit television in the science laboratories, foreign lang- 

”Voix et Images de France,” are all 
^ part the outgarowths of continuous professional interaction and 
planned professional growth activities. 

Systematic procedures have been developed for classroom visits by 
supervisoa^ personnel and for follow-up conferences. Communication 
ins oruc tors is ensured by frequent and regular meetings of 
divisions, meetings of division chairmen, curriculum committees, and 
committees concerned with professional standards. Appraisdl is a 

assistance is readily available especially for 

JSL Particular efforts are 

assist these faculty members, whose classes are visited re- 

^^Ited to complete self-evaluation fonns 

^ f discover student attitudes toward 

latter are treated as contidential. 
and their results are known only to the instructor. 



BAKERSPIEIfl CQLTJmg 

classes of probationary instructors by 
division and department chairmen and the Dean of Instruction. First- 
iuBtructors are also visited by the college president and the 
assistant superintendent of the district. Each of the visits is fol- 
lowed by an Interview with the Instructor. 

mt” available to Instructora for counael 

aepartment or subject area meet to discuss 

courses for the nursing students review the content 
of their courses to avoid overlap or omlsSSl: content 

3^11sh coQiposition meet regularly to evaluate 
san^le essays. Department examinations are also used in English. 

Instructors in mathematics meet to coordinate mathematics classes 
and to Insure common puxposes. classes 

Instructors in Psychology la and in 
other social science courses taught by more than one instructor. 
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CABEILLQ COLTEga 

Evaluation of faculty members is made by the administrative staff on 
the following criteria: organization of teaching materials, taiow- 

ledge of subject, rapport with students, rapport with staff, attention 
to records, classroom instruction, community relations, and professional 
growth . 

The president and director of instruction visit the classes of all 
instructors several times each year. Instructors are free to discuss 
findings with either or both administrators. In April and May of 
each year an official ‘’Instructor Evaluation" sheet is prepared and 
discussed with individual staff members. 



CHABOT COLLEGE 

Instructors are evaluated during their probationary period through 
many informal contacts, in committee work, and by classroom visita- 
tions. Formal classroom visitations are made by the President, Dean 
of Instruction, Dean of Student Personnel, Assistant Deans of Instr- 
uction, and the Division Chairmen. A brief description of this 
process follows: 

Instructors, probationary and permanent, are visited periodically by 
a member of the administrative staff during the school year. Follow- 
ing each class observation, a follow-up conference is held. During 
these conferences, teaching achievements and problems related to these 
and similar areas are discussed: the class as a whole, individual 

student progress, planning, class objectives and methodology, curri- 
culum Innovations, etc. A Classroom Observation Consultation Form Is 
then filled cut in duplicate €ind signed by the administrator and the 
instructor. One copy is given to the instructor and one copy is 
placed in the instructor’s personnel file. The Instructor may append 
a written statement to his personnel file copy if he so desires. 

In addition to classroom evaluations, there are periodic consultations 
to review faculty progress as described below: 

Each full-time instructor, probationary and peimanent, participates 
in a general evaluation conference with a designated administrator 
at least once a year. In the case of probationary Instructors, this 
conference is held prior to February 15 . This general rating con- 
ference is concerned with the instructor’s effectiveness as a faculty 
nenuGr^ bot^h in snd out of th© cl©ssrooin^ in toms of th© crltorlA 
underly^g District policy. A Periodic Consultation Form is filled 
out in duplicate and signed by the administrator and by the instructor. 
One copy is given to the instructor, and one copy is placed in the 
instxuctor s personnel file. The instructor may append a written 
statement to his personnel file copy if he so desires. 
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^6 OVftlUA^lOn of Stftff 6ff6Ct#lV6n688 Is thG reSDOIiSlbill tv 
Superintendent and Preeldent. The Admlhletratlve Ccw 3 « rtf 
^ Board of the Coalings Junior Co l le ge ' Metrlct provi des ^e^lM~ 
and regulations under vdilch staff effectiveness ls*^evaluated Sih" 
permanent and probationary teachers are ^S?ed 



COMITOB CQT.T.TOmi! 

**’® evaluated on the basis of effectlvanasa in eh« 
following areaSj although not necessarily In the order listed* elaaa 
perfotnience> professional attitudes and philosophy* the abllltv to 

assigned obligations at specified times. 

“®®“® ®f department chairmen and the 

f*“®r^!r* ”!« personnel vi;ited.1[nr”twleS thS 
®r 3?* Sheet. Visitations are designed for the 

pur^se of assisting the faculty member In becomlns an effaetiv. 

vliltatlons^ eSb^St "tem^ 

and r^ort.^ * manner that Insures the maximum degree of cordiality 



couagE OP toe desebt 

Evaluation consists of several procedures 

^^SnWtte^uS^! chairmen, the Dean of Instruction, the 

i® sccomplished by each faculty member on 
standard student rating foxm Is used a fiin 

SLbeM*i^v*2S?2fi.^?r“ “ctotelned In the^lbrary f rom^ch fM^ty 
t^h” "elect those most desirable and appropriate for the eoursM 

!SJ?St4 W2S£.sl“” 



formal faculty discussion meetings are schedtaed tiiroughout the 

! 22 S 3 •“ 52 S* 
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The Committee on Curriculum and Instruction has devoted weekly 
meetings during the 1962 fall semester to the development of a sre- 
commended statement of criteria for evaluation* During the 1961*62 
academic year each contract instructor was visited at least twice 
by the Dean of Instruction and a formal report of evaluation was 
prepared after the second or third visit* The President also visited 
instructors* classes* Copies of all evaluation reports were forwarded 
through the President's Office for his additional comment and then a 
copy was sent to the instructor for his response and return* These 
reports are on file in the instxuotors* personnel files* When deemed 
advisable by the administration or when requested by the instructor, 
a follow-up interview with the Dean of Instruction or the President 
was arranged. 

During the fall semester of 1962 all new contract instructors were 
visited at least once, and it is anticipated that formal reports 
will again be made after the second visit planned for February and 
Harch* By 1963*64 this crucial but time-consuming Job will be 
shared with departmental chairmen and perhaps by a new Director of 
Vocational-Technical Education* It is obvious that as a college grows 
in size the magnitude of this task also increases; yet there is general 
agreement that this emphasis on evaluation has contributed toward 
making the reputation for top caliber teaching in junior colleges a 
deserved one* Sharing of this task with departmental chairmen also 
should allow for closer evaluation of the Evening Division instructors 
which has been less coag>rehensive so far than it has been during the 
day program* 



mM BABCOCK COLLEGE 



Classroom visits are made by the Vice-President for instruction and 
the President. Department heads may visit classes, but this is not 
considered as a required responsibility* 

All staff members are urged but not required to use student evaluation 
as a means of Improving instruction* Results of student evaluations 
are sometimes provided the administration, but only on a voluntary 
basis* 

An effort is made to visit the classes of non-tenured Instructors 
three times per year* If weaknesses are observed, additional visits 
are made* On the other hand, an instructor who is judged as superior 
may not be visited that often* An observation tom Is filled out 
followixig classroom visitation and the results are discussed with the 
instructor* 



LOS ANGELES JDBIOR COLLEGE OF BUSINESS 

Rating Sheet - Evaluation of Teacher Effectiveness* 

1. Relationships and cooperation: (This refers to tact, sin- 
cerity, friendliness, sense of humor, attitude in working 
with others, willingness to assume and share responsibility*) 

A. With students. 

B. With school staff and other personnel 



EVALUATION OP EFFECTIVENESS > cont. 



LOS AHnwry-s j ra?rflB nfiTiJim; nip Bnanmfla - cent. 

2. Persoii^l traits: (Appearance^ dress, grooming, posture, 

voice, etc.) 

3. Classroom Teaching 

A. Command of Subject 

B. Physical Performance 

C. Organization of Material 

D. Use of Devices 
S. Bapport 

4. Overall rating « Outstanding, strong, average, weak, un- 
satisfactory 



LOS ANGELES TRADE-TECHWICAL COLLEOB 



In confomlty with Los Angeles Board of Education Personnel Division 
requirements, all probationary teachers are evaluated once each 
semester until they are eligible for tenure. 

The evaluation process Involves conferences between the deans, depart- 
ment coordinators, and the probationary teachers concerned* Observations 
made by deans and coordinators, throu^ actual classroom visitations, 
are an Iznportant part of the process. Suggested items for consideration 
are: 

(1) Appearance and grooming^ (2) Mental alertness, creative ability 
and originality; (3J Effectiveness of voice and speech; (4) Ability 
to express himself orally and In writing; (5) Onotlonal bawce; 

(6) Health and vitality; (7) Mastery of subject matter; (8) Skill In 
planning; (9) success In carrying out plans; (10) Attention to 
fundamental skills; (11) Skill In use of accepted me^ds and pro- 
ceduref;; (12) Provision for Individual differences; (13) Skill In 
growth and achievement, evaluation of pupils*; (14) Skill In class- 
room manag^ent and control; (15) Effectiveness as an Inspirational 
leader; (I6) Success In working cooperatively with administrators and 
supervisors; (17) Success In working cooperatively with parents; (19) 
Promptness and accuracy In carrying out assigned duties; (20) P^^. 
tuality and regularity in attendance; (21) Professional growth; (22) 

Skill In furthering and safeguarding pupil health; (23) Skill In 
housekeeping, and In maintaining proper physical conditions in the 
classroom. 

The evaluation report Includes: the date of the conference with 
eoqployee; specific strengths discussed In conference; specific needs 
discussed and recommendations made for improving services; recommenda- 
tion for enqplosree to be continued or discontinued In service; and 
evaluation of the services of the eiqployee as "unsatisfactory", "weak", 
"strong", or "outstanding". 

If It Is determined that an Instructor Is to be rated as "unsatis- 
factory", a special report Is made on a Personnel Division Form 
1015-5 unsatisfactory notice. The rater. In this instance, must 
state on this form: "1 visited the above employee and observed his 

work on the following dates" also, the rater must state arsons why 
he considered the services of the employee to be unsatisfactory for 
the period Indicated. 
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ct protoatlonaxy teachers was developed during 

1960-61 school years and revised several ti 2 i» 3 s. Each 
j evaluated by a committee composed of one 

administrator (usually the Dean or Assistant Dean of Instruction) . 
the Division Chainnan, and the Department Head. The aid of facuTtv 
jeQuested at times. This committee evaluates the teacher* 
makes a stataaent of strengths and weaknesses » end reconmends re- 
tention or dismissal to tho President. 



MODESTO JU NIOR COTXmg 

Evaluation consists of several procedures Including: 

Ratings by the Department Chairmen and the Vice President of the 

vOXXG^O e 



Ratings by students. This is accon 5 >liBhed by each faculty mesO}er on 
basis. Ho standard student rating form is used. A file 
of /student rating forms is maintained in the library from idiich 

the cows^tau^^ those most desirable and appropriate for 

C^s visits are conducted by the Vice President of the college and 
the Department Chairman. ^ 

^ President end the President 

with individual facull^ members to discuss ratings and €uiy other 

peraonal and professional matters contributing to the effectiveness 
0 . the instructor in his assignment. 

pifonnal facul^ discussion meetings axe scheduled throughout the year 
to discuss such subjects as grading^ very able students^ visual aids, 
class Size, and teaching effectiveness, etc. 



HAPA C0TT.T»1g 



Each year teachers who are not on tenure are rated according to the 
attached rati^ sheet. This rating is performed by the President or 
the Director of the Junior College in conference with the teacher 
concerned. The teacher has opportunity to make any eq^proprlate 

comment concernim his rating report. IMs report is then filed 
with the District Admlnlstration^Office. ^ 



OAKLAHD cm COLLESE 

The De^ of the campus Is officially responsible for evaluating the 
effectiveness of faculty members. In the Oakland City Collet how- 
re^onsibillty is delegated to the Associate Dean, Admin- 
*?”£?^*?*'* Merritt Caog>u8, and the Associate Dean, Ihstructlon* 

at the Laney campus. The Dean and the Associate Dean have a close 
working relationship in this evaluation process. 



EV^AI^ATION OP EPPECTIVEKESS - cont. 
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OAKLAHD CITY COLIE&E - cont. 



At the Mez^ritt Cempus^ an effort is being oade to involve department 
chaimen and permanent members of the teaching staff In some phases 
of the evaliiatlon process^ but as yet^ no established procedures have 
been developed. The Mathematics Department Is undertaking a pilot 
project In this area. 

The campus administrator may call upon the services of central office 
supervisors of instruction to assist In evaluation and In ixnprovement 
of Instructional services. 

During the three-year probationary period for certificated staff, 
annual reports are made to the director of the college and to the 
director of personnel on forma provided by the district. Ttio Dean 
and/or the Associate Dean at the campus discuss with the Instructor 
the evaluation t^lch Is being submitted, and both the administrator 
and the Instructor sign the report. 

Every five years an evaluation report for tenure instructors is sub- 
mitted by the Dean of the campus to the Director of Personnel through 
the Director of the city college* VIhen tenure Instructors from other 
schools In the Oakland Unified School District are transferred to the 
Oakland City College, an evaluation report is submitted at the end 
of the first year. 

A p&3g)hlet, “The Oulde for the Evaluation and Ing>rovement of Pro- 
fessional Services”, is provided by the Director as the basic device 
to be used for eval^&atlon of certificated staff. 



OCBAHSIDE-CARDSBAD OOIIEGS 



The evaluation of the effectiveness of college staff members Is a 
responsibility of the President and other administrators. A teacher 
evaluation form is submitted to the Superintendent at the end of 
each year for permanent personnel and at the end of each semester for 
temporary employees. These evaluations are the resizlt of class visit- 
ations, general observations, and Informal student attitudes. The 
teacher evaluation fozm is discussed by the President with the instr- 
uctor concerned before it is sent to the Superintendent. 



PORTERmiE COUaSOE 

Evaluation is here defined as a process designed to measure an instr- 
uctor's effectiveness in dealing with all of his duties and responsibi- 
lities. The main purposes of evaluation at Porterville College ares 
(a) to Istprove instructions (b) to make it possible for a teacher to 
realize his highest potentials (c) to make administrative decisions. 
Evaluation smst necessarily lead to an appraisal of competency* The 
tern “competency” is considered to mean satisfactory service of pro- 
bationary employees, there are only two degrees of cozopetence: 
SATISFACTORY or UMSATISPACTORY. 




SWU^ATIOH OF FFFBCTXVEIZESS - cont. 
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FoiaasaimLS couaiE - cont* 

All Instructors are eval\ 2 ated in several ways In order to determine 
their effectiveness. In selecting an instrument for adbninlstrative 
evaluation by classroom visitation^ several instruments for the 
evaluation of the quality of instruction were studied. The instr* 
ument designed for Porterville College incorporated ideas from the 
instruments studied^ from teacher's rated charts^ anA from other 
guides for the eval\iation of the improvement of professional services. 

The instructors are evaluated by classroom visitations by the Dean 
of Instruction and by the Director. In these visitations, the 
instrument is kept in mind and used in the interview with the instr- 
uctor and in the interview whAch follows between the Dean of Instr- 
uction and the Director. In addition to the use of instruments and 
classroom visitation, both informal and fosnnal meetings of 3Cn8tructors, 
Dean of Instruction, Director, and Department Chaliman take place to 
assist in the improvement of instruction. All instructors utilise 
student rating forms annually; information is confidential to the 
instructor, but each instructor submits an anonymous tally report for 
comparative purposes. 

Follow-up stiidies, student interviews, reports fapom transfer institution, 
and interviews with ecq>loyee8 of Porterville College Alisnni are other 
methods used in the ev^^uation for effectiveness of personnel. 



REEDICT COIXEGHB 

Formal evaluation of teachers is conducted as psrovided in section 
3-112.3 and 3**500 of the Governing Board Policies Regulations Kanual. 
In a small institution with considerable personal interaction, the 
formal evaluation can often be validated by a more informal situation 
resulting from the day to day contacts. 



SAN BERHARPIRO YAI3CT COLLEGE 

Final Judgment and recommendation to the Board of Trustees regaspding 
the continued employment of a teacher are made by the President of 
the college; the Vice-President for Instruction assonbles the evidence 
and makes a recommendation. Effort is made to get all 1 one 

completed by April 1 of an academic year. Ih making these recommenda- 
tions, the following kinds of evidence are used: 

At the time of each recommendation, the teacher^ s total educational 
preparation for Junior college teaching is reassessed. This puts 
particular attention upon the continuing education that the 
teacher has sought during the period of his esG^loyment by the 
college. 

The vice-president for Instruction arrives at an accumulative 
Judgment of the suitability of the instructor's personality for 
Junior college teaching. 



myjATION OF EgFECTIVBNESS - cont 
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SAN BERHABDIRO VALLEY COI£E»S - cont. 



Throu^i conferences^ observation of work with teacher groupsj and 
reports from all sources^ the Vice**Pre3ideht for Instruction 
arrives at an accimrolative judgment as to the effectiveness of the 
teacher’s class work. 



Evidence is assembled as to the amount and quality of the teacher's 
participation in the non-instructional activities of the college. 
While these activities are given less weight than teaching effect- 
iveness ^ they^ nevertheless 9 are considered to he important 
criteria for selection of new junior college teachers. 

Evidence as to the degree of cooperation of a teacher in the 
various kinds of interpersonal relationships on the campus are 
assembled. 



The Vice-President for Instruction secures reports covering num- 
erous items on the teacher being evaliiated from the chairman of 
his instructional division. 



Reports a3re €dso secured, in writing, from the Deans, the Director 
of Counseling, the Director of Esctended Day classes, and the 
College Business Office. All of these are thought of as supple- 
mentary evidences collected to help guard against gross mistakes 
in judgment. 

A standardized instrument, developed for securing asaonymous student 
ratings of teachers, is obtained after coi^pletion of the first 
semester. These ratings are analyzed to determine their con- 
tribution to the total evaluation of a probationary instructor. 

Self-evaluation reports are secured from each instructor being 
rated. These reports are made to the Vice-President for Instr- 
uction on a form supplied by his office. They seek a first-hand 
statement about the teacher's pasrticipation in the activities of 
the college. 



SAW DIEGK) JDKIOR COUBSE 

Summarized briefly, evaluation procedur*es of the District and the 
College are designed to provide a situation which is conducive to the 
employment and maintenance of a highly qualified teaching staff. 
Cooperatively developed, it provides the opportunity for teachers to 
consciously disprove their service to the College as well as the method 
by which the College can carry forward a continuous program of in- 
service training to insure control of a hig^ level of quality in its 
professional staff. 

An evaluation report is made twice each year for all probationary 
teachers and for permanent teachers who receive an unsatisfactory 
rating. A report for all other permanent teachers is submitted once 
each year. In eases where severance is necessary. District policy 
is followed. Bach evaluation made during the three-year probationary 
period requires a conference between the Director and the teacher. 

Both sign an evaluation form at the close of the conference, certify- 
ing discussion of the factors involved. Teachers arc recommended for 
tenure after three years of successful teaching esqperlence in the 
District. 




£\TAUJATXON OF EFFECTHCNESS - cont. 
SANTA ROSA JUNIOR COIXEOE 
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The President ae well as other staff members check informally with 
new personnel to clarify procedures or assist in the solution of 
problems « The President schedules an individual conference about 
six weeks into the term to discuss any topic he or the new faculty 
menber wishes to raise* A program of class visitations is carried 
out by the president with the advance knowledge and agreement of 
new personnel. A subsequent conference is then scheduled with the 
faculty member. 



SOinmBSTERN C0mE»E 

The Teacher Evaluation form specifies the frequency of stbmltting 
the evaluations of each instructor. 

The evaluation of instructors at Southwestern College is an attempt 
to improve the total instructional program. Three evalTxatlons are 
given first year instructors, two to all other probationary instr- 
uctors end one to permanent instructors. The primary responsibility 
for instructor evaluation rests with the Bean of Instruction. How- 
ever, it has also been the practice of the President to make class- 
room visits, particularly idien there Is a reasonable doubt about the 
effectiveness of an individual instructor. All instructors marked 
"unsatisfactory” in any area are given indlvidiml interviews to 
review their particular problem. All other instructors have a per- 
sonal cox^erence with the Dean of Instruction Indicating their 
evaluation. 

A student evaluation form is made available and all instructors 

are encouraged to use the form with their classes. The use is optional 

mi the administration does not request to see the xasults* 

The evaluation of all hourly-rate instructors is Jointly shared by 
the Dean of Instruction, Assistant Dean of Instruction, and by the 
Division Chairmen. These instructors are rated once during each 
semester and again th^ are notified of any inefficiencies that are 
reported. 



VAUEJO JUNIOR COLLEqE 

Each faculty member is evaluated at least once each year at a principal- 
teacher conference which covers all areas of teaching including mastery 
of subject matter, classroom management, professional interest, and 
personal characteristics. 



STUDENT EVALUATIONS 



OF 

INSTRUCTORS 



i 




STUDENT EVALUATION OE INSTRUCTION 



Instructor* s Name Course Date 

oynectlons ; Read £he entire sheet BEFORE you marlk any response. In the )eft*hend 
margin number the Items l» 2, and 3 that you consider to be the throe most significant 
on the sheet. Place a cross (•i-) at the point on the scale that most accurately 
represents your considered opinion of each trait. 00 NOT sign your name to this paper. 
Your fair and honest opinion Is what really counts, as your Instructor desires this 
rating for his own self-improvement. 



KNOWUOGE Of THE SUBJECT 

Very welVTi^orme^ Wei I- Informed Limited background Pooriy Informed^ 



PRESENTATION 



i 



St Imulat Ing 

ATTITUDE TOWARD STUDENT 



1 



Adequate 

1 



1 



1 



1 



1 



Rout I ne 



buir 



1 



1 



1 



I 



Very considerate Considerate Sometimes Intolerant 



1 



1 



EXPUNATIONS 



Inconsiderate 
and rude 



1 



i 



POISE 



Very clear 
(- ) 



Highly poised 
ORGANIZATION OF COURSE 

i i 



Clear 

Poised 



i 



1 



Confused 



1 



Faulty 



1 



i 



\ 



1 



Welt organized 
ASSIGNMENTS 



1 



Easily upset 

( ) 



1 



i 



i 



Very clear 
EXAMINATION QUESTIONS 

I L 



Organized Lacks continuity 

i ) ( L_ 



Highly Insecure 

_j 1 



Confused 

J ) 



Clear 



Indefinite 



Very vague 



Clear and releva.nt 

GRADING METHODS 

( ) 



1 



1 



•i 



1 



1 



i 



Adequate Sometimes conl^us I ng I r re i avant 

and not clear 






( 



Very fal r 

TIME STUDENT SPENDS ON COURSE 

i 1 - ( 



Fair 



1 



1 



1 



Inconsistent 



I 



Biased 



I 



More than More than average 
any other 
TEXTBOOK VALUE 

— 

Great 

ATTITUDE TOWARD COURSE 

— 1 L- 



L 



i 



Some 



less than 
Average 

( L 

LImIt.d 



i 



1 



Less than 
any other 

i 



Very lit tie 



Very favorable 



1 ± 

Favorable 



i 



1 



Indifferent 



L 



I 



Negat 1 ve 



smms mMmTim op nesmictGft 
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Plusfie your lostrur.Sor on tht (ktttibutM 81 nc« no siastt 

.uro pice«yS on tb««« ps^ta jsmonyx&ity i« isjurod. P«el itM Co txprefo yoar 

o^toicm fta^jklyv At th« aim 0 inc« yoi&r luftructor to intar^Cod in £tl|^rQ|yls 8 

hit iattinjkctloiulL t«chol<^v.«s atMS. tuio voluattfirad to fth.ia lusvty* it la to the advea- 
qS all to evaluate ae fairly and objectively «e yoaaible* 

you atioiild bear in Bind other colleite tfiachrsra you have fem nn (in required 
neuraea tut veil as elective couraea or eouraeo In your «t jor field) end piece your 
«»rh elooiB the line to rate your inatructor in conperieon vith other eolleita teechera 
you have had. 

CSkOch auyvhere along the top of the tine. Pleaae reed eedi Itea oatefoUy* 

li your inetrv^itor deer and undereteadabie in fkia ^lenatlooe? 

5 A 3 2 1 

confuaing * • » * * dear 

vv^M*e*‘<***eeBWMMeMea>aMMaaais«MfeMepNwe«ieninMMwMM»eeMeMveaMnMH«MaaoeaMMeienvp 

Do«» your inatructor teke an active peraoual intereat In tha prograat of tha data? 

i&eereated l 2 3 AS dialntereeCed 

in the eleae * • * • • in the daea 

la your instructor friendly aiad aysiputhecio in uentitr? 

unfriendly, 5 4 3 2 1 friendly^ 

untynpithetic * * » » » aynpethetie 

Poea your inatructor ohov Intereat end cnthuaiene in this courae? 

5 4 3 2 1 

uncathuaiaatic * ' I * * eothualeatic 

■M wi ii euu ii i r iiiM i ! n iii r nvwo n ii i >p'iiiiniiMneeeneaewp<eeve<eeeeiSiiiinaB>Mwwaweseaue— vn> 

Poea your Inetructor isitereat sutdente in hie subject aAttert 

intereate attidente I 2 3 4 5 doee not inttreat * 

ia subject natter * * V i > atudente In aubject 

-n -n,„.n,-.v--i-TT — -rnn- «ltter 

IsNf vould you evaluate the level of difficulty of your lnetructor*e teetet 

1 2 3 4 5 

difficult * * * • • eeiv 



Sow veil do your lnatxuctoe*a tests seoqile the nsteriel ecarered ig the class snd in 
the test bookt 



.12 3 

t I t 



tma 



4 

t 



Jrd'fly 



5 

* unfair coverage 



13 



I 



T] 



B 



I 

1 



I 

I 

1 

1 

I 



insAt do 70 U btllAVA your Instructor h&t demo •opoettlly voll In hit tMchiag of 
tb&i eouroo? 



Whot tpocific things do you bollovt your Instructor night do to ia^rovo tho 
torching in this couirso? 



If you voro grodling your Instructor ss A h C P f • vhot grndo vould you glvo? 



vslunbls vss ths course to you? 



vslttshlc, worth 1 
tho tine Investod * 



2 

t 



for: #: 



3 

¥ 



4 



5 not vslusblo» s 
* conploto vasts of 
tins 






o 

ERIC 



II 



mMIMI 






CBAMT couea 



111 



g?ALPATICW SHEIT 

?li« purpcM of ehit britf qutttionMiro It to bolp «• laprovo tho couroo. 
Tout coadU cosMiitt, crlcieino, and auiititioQa oro opprocUtod. ?Uim do 
not tipi your a«M. Tbank you* 

UCTUtt ; Tho locturof voro wiioly holofu l * fal y ■ Mloly ttiOloti,„„^ 

(MMMtttf: 

lagWOMC t Tho oooiiBBonto voro too Xon t « about rttfi t . too abor t ^ 

Thoy ooro too difficul t about ritfi t too oaa y * 

CooBoott: 



L^8 : Tho laba voro aoo d fai r vaato of tiao, 

loot o«Dorlaont > _ , 

fooroat oKDoriMott 
CooBoato; 



taiTaoflg t I fouad tho toat ooo d fai r poo r » 

X fouad tho lab Maual too d « fai r poor. 
Coaaoatai 



jgyygit Tho oaaaa voro a fair toat of tho aubjoet Battort to o ■ Mo 

I iwild prof or Bor o aoBo auBbo r foBo r toata, 

CoBBonta: 



4220022121 Vhat holpod you Boatt Mark ia order of lBportaaeo» 

*'l" for Boat, *'S*' for loaat* 
tocturo ____ 

Ub 

That 

HoBtuork — 

Claaa diacuiaio a 
CoBBonta: 



coLUfie CF mffw 

STUDENT SATINS SWEET 



D«t«. 



Courts 



Stctian 



Instructor. 



Dirsctions: Do NOT indicato your name any placa on this shaota This 

fom is being used to improve the quality of instruction at ths colltgt^ 
to thoughful judgment is requested* Ntke m check in the eppropxiete 
square to the right of the quality* CODE: AA«Abovs Average t A<*Avarago| 

BA-Bs1om Averegej N»No judgement posaible* 



OSS 



S#sesdass 



a a 4 



a a 



a % a 6 e a < 



n « a a 



as# 



a a s 4 a • 



* a p* ♦ a 



* a a e 



a#Ass4ro«a 



a a s e s a a 



a a o 



LIST OF QUALITIES 

1* Knowledge of subject ••••«**•*•»•» 

2« Use of current developments in subject area « « 

3» Interest in subject 
4« Explanation of difficult motari&l • 

5* Ability to make subject interesting * 

6* Clarity of aeaignments 

Encouraging attitude toward student quettiont • 

8* Ability to get claearoom cooperation of students • 

9* Ability to put students et ease *•«•••• 

10* Efficient use of class time • 

11* Quality and use of voice 
12* General appearance 

13* Understanding of and sympathy for student problems 
14* Willingness to accept different points of view » • 

IS* Impartiality in class, in grading * . . . . 

16* Succese in arousing out*>or»cled9 interest ?.n subject 
17* Willingness to help students out of class « • « • • 

16* Ability to relate subject with other subject areas « 

19. Sanse of humor 
20* Enthusiasm for teaching • 

CIRCLE THE HOST APPROPRIATE ANSWER TC THE FOLLOWING QUESTSONSs 

1* Do you feel the class meetings were valussble to you? Yea No 

2« Do you feel the tests fairly judged your knowledge of tha 

subject? Yes No 




3* Would you recommend thia class to ye*sr friends? 



'ea No 



Please make any additional comments below or on tha reverse side of tnis 
page* 
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CQALi:^ COLLEGE 

P ACOLIY RATPSIG gOEM tet* 



T«ir In School 



Sex 



Mejor 



10 IBB S1UDB»T: 



X h«ve requested tbet thle retlois be aede. The reeulte vill be fives to ae for 
infocaetlon end use* They vlll not be ehovn to esQrone olee vlthout sy content* 
The purpose of the project le the tnproveaent of teechinf aethode through eon* 
•tructlve student eveiuetlon* 



eatuk; or zKmociai: 

Consider cerefully eech of the iteas listed belov end rett each one es fairly end 
as objectively as you would went me to rate you* Try not to let your general die* 
like or liking of me or of the course effect your Judgment on each Individual item* 
Indicate by BNCXRCLIHG THE AmOFRXATB LBT1SR AFTER BACB ITEM* 



(a) Check the difficulty of this course^ caking into acoount the 
purpose and curricular level, amount o* tine and effort re- 
quired outside of clesaroom and laboratory, and tha nunber 
of houra of credit given. 

A - Very difficult; B • Moderately difficult; C - Averege; 

0 - Moderately easy; B - Very eeay* 



A - Excellent. B - Above Averege. C - Average. 0 - Belov Average. E - Ftoor* 
0 - Zoeufflclent Basle for Judgment. 



Gives clear, reasonable esslgnmente 

Explains and organises subject isetter 
adequately 



A 

A 



B 

B 



C 

C 



0 

!> 



E 

S 



0 

0 



Eveluatee and grades student eebleve- 
meoc accurately and impartially: 

(a) Plqye no favorites ABC 

(b) Frovidas opportunity through 
term papers, elaea diaeuaalooe 
end testa for students to rsvael 

whet they kio^ about course ABC 



Type end. quality of testing: 

(a) Reasonable in length ABC 

<b) Covers vork and objectlvea 

of tha couree adequately ABC 



0 t 0 

0 R 0 
0 10 
D B 0 
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8hi»r* aaad in, s;'ivi/-ig 



nmdm individual help: 

(*) le nfilllog to ®c<£fc with fitudeafcs! 


A 


S 


C 




B 


0 


(b) feta aside end keeps office boors 
(or eppolotsaeRts) for individual 
oonfer^ces 


A 


B 


C 


3 


S 


0 


Kttspecte the opl^^lcn and of his 

students 


A 


B 


c 


3 


B 


0 


Stisulatea thinking and indcp6riid«tn& work 


A 


I 


€• 


0 


S 


0 


Di&pleys v-atbusiasaB «sd interest in hie subject 

• 


A 


B 


C 


L 


I 


0 


la ««merelly effective in his taacMag 


A 


B 


c 


3 


Z 


0 


Jyj you dlalist© coiaiag to th>U dace arid are you glad when 


it ta oves?? 

Tee 




Ko 



I.^ aoi le it becaust! cf (clktcls ono)i 









The Cot^rsa 
The XnsUuctosr 
.Both 

Something BXee 



Xf you were cooeidetitig whetheir or oot to enroll for Another couree teught. by the 
esBie Icxtruetori would the fact that he vee toMsiiiag it be (cheek one): 



An Added reason for taking it 
--- .- ■ Xometorlsl 

■ . - , . An Added reason for a»t talcing 

Koh does the Instnsetor's conduct strike you? (check one) 



he lectture to hiaisolf? 

., , ,■„ .1 ^‘5 «aintain working rApport \stth his clessT 

I . ■■ ..- Does bfi ihcvji off offensively? 

‘5^ TOUfX^ISIG ARH CPTIOH^l. (use beck of page if ntsetsery) 

List nsnuerisms (include voice If apyliceble) of the initructor which detreet 
frooi the offectivenase of his clasarooiB pree«itation: 



svijsc^stlcns vhich you can offer for iinprcvenent of the coureCe 



Listt vMch si«ko the Incrructor cutstandlnge 



o 

ERIC 



COLUfie CF 

STUDENT SATINS SMCET 



D«tt Courts 



Soction Instructor 



Dirsetions: Do NOT indicate your name any place on this shast* This 

form is being used to improvs tha quality of instruction at ths collage^ 
so thoughful judgment is requested* Make a check in the appropriete 
square to the right of the quality* CODE: AA-Above Average! A«Avarago| 

BA-Below Averages N<*No judgement poeaible* 



1 * 

2 * 

3 . 

4 * 

5. 

6* 

7, 

8. 
9. 

10 . 

11 . 

12 . 

13. 

14. 

15. 

16. 
17. 
16. 

19. 

20 . 



LIST OF DUALITIES 
Knowledge of subject 

Use of current developments in subject area * « . * « 
Interest m subject •»*.««*^*.**««o.* 
Explanation of difficult material 

Ability to make subject interesting «... 

Clarity of aeergnments 

Encouraging attitude toward student questisna • i. > . 
Ability to get claesroom cooperation of students • * 
Ability to put students at ease *•«••••<.«.* 

Efficient use of class time *. ..*.•< 

Quality and uaa of voice 
General appearance 

Understanding of and sympathy for student problems <. . 
Willingness to accept different points of view » • • * 
Impartiality in class, in grading 

Success in arousing out**of»cleaa interest in subject • 
Willingness to help students out of class 
Ability to relate subject with other subject areas • • 
Sanaa of humor v»«*. 

Enthusiasm for tsaching 



AA 


A 


1 . 9 ^ 


k| 




















1 1 




as mm 








mmam 






h -r TTi 




























































































1 


i 































CIRCLE THE HOST APPROPRIATE ANSWER TC THE FOLLOWING QUESTSONSs 

1. Do you feel the class maetinga wsro vaiu^isble to you? Yes No 

2. Do you feel the tssts fairly judged your knowledge of the 

subject? Yes No 

3. Would you recommend thia class to yetsr frisnde? Yes No 



Pleaaa make any additional comments below or on tha reversa side of tnia 
page. 




COU£GB 
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Ml imtnrjior is yoiir r&aaUoti to thia amg^ &nsi hit taethodt of toftchin$« 

w <iul<g3se-'i^ is 3^11 th® i^a^stSiOiVt'Sft&na r€><|ulr^8 



Fcnc-^ving is fi Uffft of tfisjt to ^ood t^^ching^ ^&d ®«ch itom 

c^re^uDy dficid© yoti vt-^uld this iratruetor on thst Xf j?ou hovo 

i*?’'chiu;;f a d^cisiosi^, isakjct tSie ?s?isw^r that comos cloesDt to yotar judg^orst 
sboiiav the !rtsu‘uctor, jiiatG e2H itsta*. 






V* beior© orxe itsm ir» eech of th^ ten CAt^gc^es 



u Ok&umnoN or subject mator 

^nd thorough 
{ccuid be b€>ttor) 

.inadequate (detr^jcts from exjorso) 
Confua«d tiXid unuyatom^tlc 

TEACHING METHOE^ 

_^WeU planned and adapted to sub|«ct 
and students 

_Some variety of msthod 
,„.Same techtnlquoi? ugted continuously 
_No evidence of planned methods 



y. ENCOURAGEMENT OP THINKING 

makts you think for yourself 
StlHiulat»« considerable thinking 
much thinking required 
__ Discourages t^iglnal thinking 

8. SPEAKING ABILITY 
Excellent 

■ Good (does not detract from course) 

Pair (detracts from course) 

Poor (seriously handicaps learning) 



3. CONCERN FOR STUDENT PROGRESS 
Always eager to help 
h- >ful 

Avoids lixUvidual conferences 
Coldf miconcerAed with students 

KTICWLKDGE OP SUBJECT 
Escceptionalh/ well infe^med 
_,.Ad&qu«itely inxormed 

Not Well Informed 

Inadequately informed 

S* QUAUnr OF SKAMINATIONS 
«™ pKcellent 
Sfitlsfactosy 
Sometimes unfair 
Mostly and unfair 



9. ATTITUDE TOWARD SUBJECT 
, Enthusiastic (enjoys teaching) 
Sometimes Interested 
Bored (routine interest) 

Not lii^ere^ed (tired of subject) 

10. GENERAL RATING 

Compared to all instructors you have 
had, how do you rate tiiii instnictpr? 
, Excellent 
CSood 
™^Falr 
Poor 

COMMENTS; 



6. ASlim* TO EKPU2N 

EiJpIanatioriifi clear a?2d to point 
usually edeeiitata 
E5j:planatiofts oflan Iriadaquate 

s#?ldorn g^.vQrt, cy usuaily 
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pflwtgiyiLu csassst smm RAtm or 

H»ri4rrlU* C«ll.«i« i» r»tinc iittlf In wi U> fiai oui xtsi qunlstjr XsMtPvistXoift* f6V9 JlsttMt !• «U 

iW« quMtioiscfilrft r*qulr«*. You nm nojk to tica jmui' me*, llslev la a U»t of 15 qwblUiaa Xagortipi 1o t'SMiMiif, 
R*m4 Moh Iton e:u'9funy «nd dtold* hov you would r&to tho l»(7uotor on qstAltti]rt If you <Uffl(K*L1^r ?^ 4 i)fJU 3 (K a 
dooialon^ eoleet tho onawer Uiot ootoo oloooot to fmt ^^oat about tibo Inatmotc?. 3te.t t til SlwS’i 

that boot <f«o«rlbc» this instrufltor sasot o? ths tiMo In co«b olosil/lcnoAont A, 8, C, ** 



tho k iroprMtnts on ♦’A" Inotmotor. 

t« ^ If ft 

ti 2 ’* **C** 

fl J K « 

M 0 M V 



yaw o r io; ’*A** indloatoe m 

ono ffioooe th« t*)ii tm .{Ou^wo Ini. 



1. oMBMu mTiKs cwA!ia:D tfm i2i. Tc^^tra zuk 



ID « « 



1. QM«|ll2AT20lf OF SU»J£Cr IU?7KR 

SoM thio tooehtr or«oolxo hit (icnvljr w>rd bio tiueotloss tow 

iioM out »yBt«Dfttl«4llj h«lp Ksb« tb* <!lff&«uli^ mi>rn aoatlt^ 



5. smui^n KAtm is jco^ up-to-cat® , . . 






4 « KttMUOMX or SOt^KCT * 

Itov woU It this teaohor izdam^A in tanu of |Otir el«o«^ rjbjoott 



5. mCHlNG »mOD5 

Sknt wvfi ta Iftpart and t» tooeh fcivo bottor roault# ttwa othors. Ilooe tku idftolMr 
try dlfforont waysf e.({. to t«ooh m to IteWo, «ok <tw«ationt for tljasi/ «aMwr»t Siam 
•tndatit r« 5 >o?ta, tom popara, fiold trlpo? 



6. cuss MA»UaiK 3 »T AND DISCXTIIKC 

Soto thto ttaoher attes to bosro otudonts Mbo talk W la <iq>ii<feljHC> nr dloturb otbw 
BMboro of th* elaoo? Do atudonto thov dlaroopoet lor ilartt^RM bit 41rMtior.tr 

7. ooaiccpH FOR srosxMT FRocaess 

Ifi this teooher htipful during tha oi*«s> or.d outoldo of ttu$ oImo^ b/ ohoKlnji a 
porooml f»r proftoaloiutl lnt«r«ot ir. you ac ono of Kit atudonior 

8. osALm exjjiituttm 

So hit qulccts arid taaBinotiona sovof tho Ix^oirtoat point* of tti« couK'O? IV$«9 Ko 
tok* tK» opportupJ.ty to rttiew any quoitiM?# tt&di/f*r antwert th&t »r*dr b* of 'Oaeitwm 
atudonto — ofttr th« asaMli'^atlon petptsi<k oj*t rotursviidl' 



5* AS SUIT Y TO SUPliAXN 

Art his saplanationa usuAlly olt&r, to th* point, and ad»qu<iit« for an 

undtrstandlng at th« lapcrtant souotpt) (id«s«) h« or 

AO. nCOURAGlKeNT or ¥HIhKI>!G 

Si>t« thia toaohtr stiDuiato ycu to tZilahy and outsidt of and <rr«n 

acoailntt causa you to ptmtivt aora oitarl/? 

11. sm«IHC ABIUTY ^ r V I . 

So ynu btllcrra that this taachar ^^sposks aatily^ SoMi h« usually aa^ to ba A-t 

«aaa and coafortehlc id-i.ftn ta&chlrvg b«rcra your oltatT Ooat U aalta you ll.^t«s OjSid 
pay attantion to hio by th« way t>At hs and »Kc uny that bn oondudt* Klaitalff 

12. rfssomb appemiunce . ^ 

So hit oppaantnot and olcthip^ 6^^'^ trldtnca of prida asid naatnasar 
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13 , 0JTWBIASTIC ATTIT'JOS TOWARP SOBJECT t » 

X* this taaahar intorosttd or cvan 9nxhu«i«atle about hi* y^JaotT Do aoa*» 
tlasas fiitl that you could get inttr3nt#cs, tbo^ In aomt of his Idsaa? 
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l4» SOSS op 

Can ha give and/yr tak® ii Jake? Do you find yourasif Xaughlns vnboit aaeotfcij^ 

thT.t h» aaSd'C Is ho aorioiuf acot c»' th^i tint* but «-an oc scewiea Jw 
•^twist” to ft point to QttKfl 5t aeuR fura^y and ,U;t«ra«ttn^ 

15 , IVISL OP S?A*?DARDS OF I!tSTR''C?iO;i 

D® you Uilrik, ono/cr hyve yr>‘- huard U:ai he Is n ‘klC'Ugh’^ tcaohoi'T Ts hi ft, 

frcilogt course or it! he as tday 'n soiiocl? 

ah3nMM9MnMM 

MA tfco fxJsA^rn ^treiev; v? 15 j o!..^ V* Z j 

x*jnr*ntSM*» 5 

PTeanu use Ihr ^•!Ck t-zr i'jrfch«r oocssan'!:*. " 
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SCHOLARSHIP 
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mTEmsv 



Ua^m'W &!kb>uUt»4 
«N^ 



fi 



;niW JUiCu^rJi luUr- 



•»0t. 



»in4 stt^au sn* 

liiffpfiMf.. 



ajiBSRmm HA^^A^Emxm 

AND 



\ _s 

Mritni 9 jiAV.fjiU"' ijbf* 






crura ; ancAF ^^r(p^i• 
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TOLEBAKCS 
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EncoarasAa .^tudf'nu ttit 
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it^trcKtoir's vitwa, 



SENSE OF ®UMO» 
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sSiSSTHuki or 



PERSONAL APPF >.ANCE 
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Aopu'urtti'i^ t/ur ; u«» 
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Un><.»prt ; s>m, siatiAir. 



uELAnortSHiF 
rSTUDILNTft AIND 
IN3TII'0CTf.>« 
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of tnU^'cvi. 



Altitude ; 

u! . TiS h'>y fr*-.,#*.'J«fc*f>4f. 

^afh. 
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V<i * ,• > rt ft* u dr H tR *L»t4 . 

iif. 



Or. tht h^/ilr of Lhis forysi. PFJNT tiry i^r.r-y/iy.Y. 
PHJKT yu»;r fpi^rijf’za nf ?>«• <'<iur.<‘, Theas! -.cjn U? 



r.)finn?!f>>f T,a yc.\:f ins^rtit-^cr h*ts 
vr:'j ‘;c'4j#-;i to 5>var in3,i?a«r(dr'ii 



d«Vi»bp*>'i whfch afj'j&W be ;'<rj4Vs?5i#:J. Aho 
4<iif'ir:?|;ro"‘'e».‘';nittr l>o ::ot ;n^?i your nnm«-. 
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AHSW2R SHEET FOR A POPIL^S RATIHS OF AM IKSTRUCTOR 
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SAM? A 

Opinion Of T«ach;r;9 



H«m m tviAsm^f^ 
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CALIFORNIA JUNIOR OOrj;,S3B A6S0CUT20&f 
Student Rating ot Infitructors 
(Adapted from Riloy, The Stodent Looks et Hie Teacher) 



Each juai.or college is rating itself in an effort to iiM out the quality of 
teaching in all junior callages* four ansvaieto tliis quastloiuoaire will be con- 
fidentlalj your instructor will turn in a sussoary vithout his naaaoi results vlll 

f Officers. IsattL,toPg8li.,1Wto^m Aa 
is^ieationnaire reaulretf. 



Here is a list of ten qualities important to good teaohing. Read each item 
carefully and decide how you would rate this instructor on that quality. If you 
mva difficulty reaching a doclslon, select the answer that cones close at to you::' 
jud0Dent about the instruotor. Rate all items. 



Place an *'3P* on iggg of the lines under each of the ten categories^ 



1. OPGANIZ,\TION 01 r-TOTCT MirTER 
Systematic ana thorougn 
Adequate (could be better) 
Inadequate (detracts from course) ^ 
Ooxifused and unsystematic 

2. TEACHING METHODS 

Vfell planned and adapted to subject 
and students 

Some variety of method ] 

Sams techniques used continuously 
No evidence of planned methods * 

3. CONCERN FOR STUDENT PROGRESS 
Always eager to help 

Ikrieratoly helpful ' 

Avoids individual conferences \ 

Cold^ unconcerned with students 

4. KNOWLED® OF SUBJECT 

Exceptionally well informed 
Adequately informed " 

Not well informed 

Very inadequately infcrroed “ 

5- QUALITY OF EIAMIIUlTIQKS 

Excellent 

Satisfactory 

Sometimes unfair 

Mostly careless and unfair ~ 

6. ABILITY TO EXPLAIN 
ibqplanations clear and to point 
Explanations usually o/j equate " 

Explanatlors often Inadequate ” 

Explanations eeldom given, or 
usual ly Ir^ad oqua t e 



7. INCOURACSSENr OF THlNiCING 
Cotttitmslly jaakes you think for 

yourself 

Stimnlates considerable t hlnVtnp 
Not much thinking required »«««« 
Discourages original thinking 

8. SPEAKING ABILITY 
Excellent 

Goed (does not detract front 
course 

Fair (detracts from course) 

Poor (serloucl;/' handicaps 
leai’ning) 

9. ATTITUDE TOUARD SUBJiSCT 
Enthusiastic (enjoys teaching) 
Somatimos interested 

Bored (routine interest) ««««« 

Mot interested (tired of eubiec tF^ 

10. GBIJERAL HATING 

tu all instructors you 
have had, how do you rate this 
instructor? 

Bbrcellont 

Gow3 

Fail- ^ 

Poor 



Total checks 



in: Column 1 
Column ?: 
Ocluv.n 3 
Col>r:ir. 4 





TOT'AL i^TaiTED SCORE: 
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CERTIFICATED PERSONNEL 



Evaluations 



2U 



TEACHER SJELF« APPRAISAL* 



1. Regardlet* of how long we have been teaching, we never attain perfecUon. There 
is always a place for an intelligent self -analysis of our methods and our techniques. 

2. Most people do not like to be criticized even though the criticism is constructive, 
just and friendly, Instead of waiting for someone to pass judgment on your work, 
why not make a critical self -appraisal? In this way you can discover your weak 
points and take steps to correct them. 

3. In nuking a self-appraisal, you should consider in particularf_A»i:^* son planning, 
conduct of the class session and testing. Romenriber that you are. fcvJning”1Efai 
searchlight upon yourself in order to see how your performance looks to the other 
person. The benefit you will derive from this procedure wiU be governed by your 
willingness to recognize your faults and your determination to correct them. The 
above suggestions are offered, not as a final answer to teaching problems, but as 
a basis for a re -check on the methods you are using. 

LESSON PLAN NING 

1. Do you plan your lesson or do you go to class with only a general idea of what you 
are going to do ? 

2. Is the objective well defined and can it be accomplished by the presentation that 
you plan to make ? 

3. Do you study each particular topic to find the most effective way to present it? 

4. Doss your lesson plan include all of the important points and exclude the irrelevant? 

5. Is your lesson plan logical In order and does it make a clear connection with what 
has gone before ? 

6. Does your lesson plan have application to some specific thine that the students 
are to do? 

7. Do you make an intelligent and effective use of instructional aids? 



^Acknowledgment - B. L. Fitzgerald, Assistant Director 

Loe Angeles Trade Technical Junior College 
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I 

CONDUCT OF CLASS SESSION 

i ' 

l. Do you know what you are trying to do in class ? 

Z. Do you tell the students the Importance of the topic that is to be discxissed and why? 

3. Do you spend most of the time just talking? If you do, the chances are that the 
' students do not learn much. 



4. Do you have the els 



6 . 

7. 

8 . 



I. session organized so there is no waste of time? 

5. Are you lowering your cleee etuderde by eUowlng etudente to teke too much time 
for their intermission? 



Are you prepared for questions asked or do you evade them? 

Are you courteous and considerate in answering questions? 

you hide the chalkboard with your body? Do you face the class or talk to the 
chalkboard ? 



9e Do you start and end your class session on time?. 

10. Do the etudente go to eleep in cleee ? U they do. it ie time for you to wake up. 
TESTING 



1. Do you go to the trouble to construct good tests? 

2. Are your teete repreeentative of the material given in claee, clear ae to meanina 
and of reasonable length? 

3. Do you let your class go without tests because you do not like to grade the papers? 

4. In grading tests, do you give each question a value m proportion to its importduvce? 

5. Do you try to be fair and impartial in grading ? 

6. Do you have sufficient information on each student to establish fair term grades ? 

7e Do you hide poor teaching with high grades? 

8. Do you realize that every time you give the students a test* you are testing 
yourself too? 
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HEECEO C0IXRG8 

OBSERVATION APfOUmiSNT SIUSIT 



FACULTY HEWER: 

For 0 ^ fXrot vitlt to your cU«o it m«w approprioto that you know vhtn 1*« 
eeotng* Would St bo oocwonlont for mm to riolt your elOM dnrSng tho follova 
log porlod ond doto? 

Ploooo indleato bolow: 

Yoa No 

If no» pleaaa nentlon tho roaaoci: 



Thank you very much, Ploaoo return to 



A<UlhlafiiPbf 






MC^I-9-7/:/64 



MONTEREY PEMINSUIA cni.T.EnE ANNUAL RE?Q W OW CigwxmSAtEp PERSON gEid 



INSTRUCTOR 

DEPARTMENT Final Report — _ — 

Schcol Year 

CREDENTIAL HELD; 

Subject or Aif ignment 

EXPIRATION DATE: 

YEARS OF TEACHING EXPERIENCE IN MONTEREY 

First Year Secorid Year Third Year Total Years 



Length of time teacher has been under your supervision: 

Years 



Months 



All categories below must Ihclude a brief description In ccncrete and specific terms of the 
criteria that were considered in the evaluation. , , ■ > 

INSTRUCrr-ONAL COMPEIEK"3 IN ^Utendlng Vity Good Good 

THE CLASSROOM: 

Satisfactory Needs Improvement 



COMMENTS: 



RELATIONSHIPS WITH STUDENTS 
and ADULTS: / 

/ 

COMMENTS: 



Outstanding Very Good Good 

Satisfactory Needs Improvement 



PROFESSIONAL ATTITUDES: 
COMMENTS: 



Outstanding Very Good Good 

Satisfactory Needs Improvement 



PERSONAL OUAUTIBS: 
COMMENTS: 



Outstanding Very Good Good 

Satisfactory Needs Improvement 



♦ In the case of permanent staff members, this report wlU be eted every tluee years 
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summary STATEMENT: (TiSls space must not be loft blank.) 



23 . 



RECOMMENDATION FOR RE*£L£CTaON*-*To be completn;d at tiie second Evaluation 
Conference held before the last Friday before Spring recess • 

In ail cases of recommendation for re-election, the final decision rests upon action of the 
Board of Ti*ustees. The boerJ requires a reiiort of outstcmding or very good in all major 
areas to justify recommendation for permanent tenure, 

FOR SECOND YEAR TEACHERS ONLY; 

t 

The teacher's possibility of achieving tenure has been discussed with him and is summarized 
above. Yes No 

RECOMMENDED FOR RE-EMT»T.OY'^ENT or PEOOMMENDED FOR 

PERMAl^El^ TENURETF A THIRD YEAR PROlsATIOWAKY TEaCKER Yes No 

> 

Date Signature of Superintendent 



TEACHER'S STATEMENT: 



I have read this report and recognize that 1 have the privilege of discussing it with the 
Superintendent of the District if I so desire . I realize that 1 may see this report at any 
subsequent time , 



Date Signat'ore of Teacher 



Copies to: Superintendent 
Vice President 
Teacher on request 



MT* SAN ANtONXO COUUBQK 
TSACHBR EVALUATION WORK SHEET 
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TEACHER 



DSPAR3MSHT 



SUBJECTS TAUGET 



BATE 



EVALUATION CRITERIAs 



YEAR OP SERVICE ' 



1 « iribjoto oflAtor* 


r 


s! 


'i 










1 


1 


^ CSiflSBntoDtes 0 b 3> jock onMoof to okotaoko 
oob^ koodkIoK fpyi jcQoodono 

oCtotoli« 49 r(*oiM 9 vieonlt oB 9 «daDAion» cie*) 


0 


8 


c 


0 












}• CMn oooilneUtDlif «ANk adcdairtnlSm mi 
colto^B— in yagimlBnnl dtillit* 


0 


S 


c 


V 












A» AoeUto otolenti frtUinejly ooteido rf noelguA 


0 


s 


1 

c 


f 

u 












5* It ooqyotoBt in AancilentJ, dotoito (eUMCoao 
mmaammt, tcfcHg, aHeninnBt, otiw) 


0 


s 


c 


u 












d* Uadoretanda etatet kitovior ond XcKuauLos 
Snhloao (MAltobioBt «^*) 


0 


s 


c 


V 












?0 Xnalmclo a% tto odoeofeianal ItvoX of the 
oourae to itartoa* 


0 


s 


c 


V 












8 * flat rwipeoA if obA for Qellt^tt ttA atnlanlt* 


— , — 
0 |8 


c 


u 




1 

1 


i. 


9« 9«nt trttoiiMB for twidrfog and for tto ganoml 
ooULtot ymyog innlqdtng «Ktrct<>CBrrla>]Usr ooiirltiit 4 


0 


s 


c 


i 

V 












lO* U tBoilonmjr ttoiblo« frtftntooaUj ait»t» oed 
ptro 6 pti<«i of hit tdamtinwg xelo. 


0 


s 


c 


y 












U« It yrcftotioBPl ro 0 prdiag poraoaal eandaet^ 
iSEooaitgf oad cqUokjo (ibli^ntiooo* 


0 


s 


c 


V 














1 

1 ?.« X« efuagotie oa& Breo froa dotrinestol filnorvical j 

ii^oiraontt* I 


i~ 


s 


c 


V 




L 









A dtock of ootsteodioBi oasdltlonxlf or <BMintl«Cocto»y in «agf oolagaKy sagk to ooooqpQsdtd Igr^ cm wylmntoqr soouxk 



frco the ovotoottor* 



EVALUATOR 



^ o 
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ORANGE COAST COLLEGE 



INSTRUCTOR RATING SHEET 
January 15th Report 

Date 

Name of Instructor 

1. How well has this instructor completed his (her) assignment this year? 

1^ L_^ i 1 « 

Outstanding Superior Competent Needs Improvement Borderline 

2. This Instructor's ability and willingness to work with his colleagues and the 
total school community has been: 

I _ 1 i i _ I ,. J 

Outstanding Superior Competent Needs Improvement Borderline 

3. Professional growth of this instructor has been: 

, I I 1 ! 1 

Outstanding Superior Competent Needs Improvement Borderline 

4. Tnis instructor's relationships with students in his (her) assigned courses ar<i: 

t I I t J i 

Outstanding Superior Co/Titent Needs Improvement Borderline 

Please answer either item 5 or 6: 

5. If this Instructor is a 1st or 2nd year instructor at Orange Coast College do 
you teconmend he (she) be retained on our staff for the next school year? 

Yes Yes, with reservations No 

If no or yes, with reservations - cite specific reasons . _ 



6, If this Instructor is eligible to become permanent, do you recommend he (ahe) ba 
granted tenure? Yes N o 

If "no," cite specific reasons „ 



Signature of Observer 



I have received a copy of this report; 



Signatute ot Instructor 



Ratltitti Outrcandlng: Unusually able In this area. Su perior ; Very well 

^[uTufied in this area. Cot.ipetent . This level of performance is 
e:Kpected. Needs Improvement f Self -explaaatory . Borderlin e; Com» 
potence is doubtful. 



CCALi:C£ INSTRUCTOR EVALUATION FOPxM 
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Nama: In Room Instructor 

Date of Visit Number of Students in Class: 

Day and Hour Men Women 



This form is to assist in the evaluation of current teaching and teaching potential 
by classroom observation. When other means than classroom visitation are used 
in making an evaluation of the instructor's efforts, an explanation will be made, 

Def initions: 



Excellent 



Good 



Fair 



Poor 



Extremely good of its kind; first-class; prime; select. Implies 
superiority in quality and action; surpasses or goes beyond good 
qualities. 

Sufficient or satisfactory for its purpose. Ample; considerable; 
honest; sincere; that which is serviceable, fit, beneficial, pleasant, 
and adequate. 

Free from marked merit or defeat; average, mediocre: a fair chance 
of success. Room for improvement. 

Not good, as in quality or workmanship; inferior. Unfavorable, 
inefficient, not satisfactory, inadequate. Needs definite improve- 
ment. 



N, A, - Not applicable. 



Part 1, Evaliiation check-list of the classroom; the instructor; and instruction, 

*0 »»l O W Z 

o e o X • 

A, Physical Conditions ^ h’ 8, T r 



1, lighting 












2, heating, cooling, ventilation 












3, equipment 












4, bulletin board 












5, distractions, absence of 












6, adequacy of student space 












7, other 












Instructor's 












1, direas 












2, voice 












a. 


volume 












b. 


modulation 












c* 


change of pace 












d. 


pleasantness 














ease of delivery 












£. 


speed 












g« 


emphasis 












h. 


c larity 
















1 5L g 2 ^ 


i, posture 












4, obvious health 












5. emotional stability 












6. judgment 












7. tact 












8. adaptability 












9. enthusiasm 












10. movement 












11. other 












Instruction 

1, overall elfectiveness 












2, variety 












a. lecture 












b. demonstration 












c. discussion 


1 










d. audio-visual aids 












. e. question it answer period 












f. drill 












g« tests and quizzes 












h. discipline 












i, review 












j. other 
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Part II. This is an observer's evaluation in answer to teaching methods and 
routine, as observed during the class period* 



1 . 



The subject matter was: 
v ery interesting 

interesting 

boresome 

unusual 

verv difficult 
r elatively difficult 
^casy 



Comments: • 



3. Was an assignment made for the 
class session? 

Y e 9 No 

If so, the assignment made was: 
t oo long 
a bout right 
t oo short 
v ague and hazy 
c learly presented Ic under < 
stood 



Comments: - 



2 . 



Are any of these methods used in 
instruction: 

outside reading 
reports 
field trips 
guest speakers 



other 



Comments: - 



4, How much interest did students 
shew ? 

n one 

little 



moderate 

considerable 



Comments: *• 



o 
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5, How effectively was class time used? 9 . How varied were the teaching 
(lecture) methods? 

^started late, time dragged uses a single technique 

finished early u ses several techniques 

P^ost of class time used ^usee a wide variation of 

started promptly, used all of techniques 

class time 



Comments: - 



Comments: « 



6 , How effectively was class time used? 
(laboratory) 

started late, time dragged 
f inished early 
m oat of class time used 
started promptly, used all of 
class time 

i nstructor available for indiv* 
idual student assistance 

Comments: . 



10, How evident and how good is the 
rapport between teacher and 
students ? 

n o evidence of student* 
teacher harmonious rela- 
tionships 

a verage relationships 
students show great confi- 
dence in instructor 
repeated evidence of 
friendly relationships 



Comments: - 



7, Was the teacher well prepared? 

n o written or definite plans 
some notes and plans 
e vidence of thorough planning 
c ourse outline was being 
f allowed 
other 



Comments; « 



8 * To what extent did students become 
involved in class work? 

some participated 

_mo3t participated 

all participated 

^the assignment did not lend 

itself for student participation 



11. What methods were used? 

s ummaries of previous 
lesson 

s ummaries of main points 
in assignment 
a test or quia 
s tudent summary given 
n o summary or review of 
work covered 

Comments: - 






Comments: - 



3U 



COMMENTS: 









To the instructor: I hereby cortiiy that I have had the above evaluation explained 
to noe and that I have received this copy of the evaluation, (Please return tb* 
form to the evaluator.) If the instructor wants to receive a copy of this cva*w 'ion, 
circle, Yes, 



Signature of Instructor 



Date of signature 



Signature of Evaluatot 



X itle 



Date 



o 
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SmEETWATER JUmOR COLLEGE DISTRICT 

Certificated Personnel Evaluation Report 

♦ 

Name :• : ; — : 

Lasi First Middle 



Full-time [J 
Part-time FI 



Years in District < including diis yeir ) 



Assignment 



College 

Degrees: BA LJ 

MA U - 

PliD D 

Other Q - — ■ 

Credential (s) held — 

I . UNDER LINE STRONG POINTS AND CIRCLE ( gE^ POIOTS 



Major 



Teaching Technique 



Appearance 



Subject Knowledge and 
Preparation 



Voice 



Diacriminate in Health 

Criticisms 



Bndiuslaam 



Organization 



U&e of Supplies 
and Equipment 

Loyalty and 
Gooperatlun 

Acceptance of 
Suggestions 



Sense of Humor 



Accuracy and Go-curricuiar 

Promptness of Records Activities 



U , OVERALL EVALUATION: ( check one ) 

0 SATISFACTORY 

0 IMPROVEMENT NEEDED - Needs experience or weaknesses corrected 
0 UNSATISFACTORY - Fails to meet requirements 



Year 



Relationship: 

Student -Instructor 

Instructor * Instructor 

Instructor - Administration 
Community 



m. COMMENTS: 



The employee must si^j^n this evahuitior. 



eport, mdicating awareness of the report, if the overall 



evaluation mdicates IMPROVEMENT NEEDED or UNSA TISFACTORY 



Employee's comments, if desired:. 



Date 



Employee's Sigueture 



IV. RECOMMENDAnON: ( March 15 only; 



Re -employ 0 
Dismiss 0 



Date 



Evalu& tor's Signature. 



SyaluMtion rtporta, sAt», to b.) lorwardad dlraotly to tha farnxtmtl . 

/Voraabat J (/Jrtt r#«r e/iJjrJ 
P»e«Mb9f 3i (all prcbatieaarf) 

Umroh tS cartifi^iatad) 



O 
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COMMITOE SVALUATION AjjD RECOHMEHDATIOH 
Instructo r S t atu s S ubi sot 

School Year 



Reeiaployment Recommende d 
Reemployment Not Recoamcnde d 

Evaluation Conioittee Signatures: Date Instructor 'a Signature Date 



(Xostructor*i signiitura does not: oeca 
agreeaent with report; It means the 
teacher has seen the report and has 
had an opportunity to discuss it«) 



In the five areas below the Committee should indicate principal strengths and weak* 
nesses of the instructor, along with reeomnendationo for improvement and what has 
happened because of the recommendations* These should be documented %rith specific 
anecdotal reports of instances which illustrate the weakness or strength* 



X. INSTRUCTIONAL SKILLS AND EFFECTIVENESS: 
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11 . PEESOm CHARACmXSTICSs 



III. PROFESSIONAL QUALITIES: 



IV. PBRSOHAL RELATIONS WITH OTHERS: STOOms, ADMINISTRATION 



V. GOMHUMirr AND XNSTITDTIONAL SERVICE; 



In the section below indlcct'^ what you consider this Instructor* • potential for 
growth Is in his service at College of Marin. 



Indicate this Instructor* a growth during his service at College of Marin. 



n 



D 



Q 



0 



D 



D 



0 



D 



Q 



D 



a 



ko 



Nane 



Mr**un«ianmM 

, Last 



PERFORMANCE REPORT ON PROMOTIONAl CERTIFICATED EMPLOYEE 

Eaployof No. 






mmr — 

: Position 



School or Section - 

For period fro a 
1. Conferences with this eoployee were held' on (dates). 



Status 



to 



2. I conferred with this eiEployee regardias this report on (date) 

3. 



Specific needs disctsssed and recomendation aade for iiproving services: (Use other side 

if necessaxy) 



4. I consider the services of this eiq>loyee to be: 



■ 

IfEAX 


SATISFACTORY 


STRONG 


1 OUTSTMIDIHG 1 








1 _ 1 



(If rating is unsatlf^Jactory^ use Fom lOlS) 



I have received a copy of this report. 

I understand that any written statement I forward to the Personnel Division regarding thi 
perfommce report will be attached to the copy which is filed there. 



(Signed) 



Eiployoe 



lJa!e 



(Signed) 



iicaJ 0# ocKooa or Section bate 



Instructions to Principals and Section Heads; Prepare original and 3 copies of this fom.an^ 
foxwaxtH orlginai and one copy to your itaslgmnt AMnistrator« Assistant Superintendent » or 
Branch Head within one week after end of period* The second copy is for your school files 
the tnird copy should be given to the employee. 

In case the employee is unavailable or unwilling to slgn^ that fact should be indicated in t 
signature space on all copies and the employee* s copy should be forwarded along with origlna 
and first copy. The Personnel Division will deliver the form to the employee. 



D 



U 



Instructions to Branch Heads: Forward the original of this form (and the employee *s conVf i 

unsigned) to the Personnel division, Department A. Keep one copy for your files. 



I recommend that this employee: ( ) be retained in this position* 

( ) be discontinued from this position at the close 
of this school year. 












(Signed) 



Assistant Superintendent or Brandi Head 



Date 

ruMo Ainr 



o 

ERLC 



NOTICE OF UNSATISFACTQfty OF O;.aTIFiCATE0 EMPLOYEF 



n 

H 



jBsrr 



Tn»tr 



ns«3jri5y 



JEaplojra* Wot 






St«tus 



For porio< froa 



to 



vi»ito4 tte ihovo o^ploxM md obsorvo4 hit «oii on tho feU«rii« 
confomd *lth tMt Wflojroo roitrdinf tWt notlot on (4att) 



U1 



»"*•*“««» t»t at ytrtt* iMletM for tkt ftllwlt, «»«»: (C«tl»»t 



y 

D 



D 

H 

D 



took tho followlftt ttopt to holp thit kttchor iaprovot (Continao on othor ti4t it nooatstfy.) 



D 



n 



y 



xoeowM thtt thIt onplortt: 

( ) bo oontlanod in toinrico in thit tdiool or toctlon. 

( ) bo eontiautd to ttrvioo in tnothor tdtaMl or toctien. 
( ) bo ditcontinutd fron torvico. 



Mmod) 



I 

IWptiriSBnrTStlrainf vlco-^rtne^ti cT“ -Sttn WionolJ etU 



(Signod) 



!i' 



flood Of benoei or ^oc^ion 



TSfRT 



I hovt rocoivod n copy of thit rtport. 

I undomcnd thtt toy mrittM tCttooMt i 
forwtrd to tho Portonnol Divitioo 
ngarding thit porfomtnce roport will bo 
ottaohod to tho copy which it filod thoio. 



(Signed) 



lli^ipyoo 



Data 



SeaiONS: Proparo originaJ and S onpiot of thit forn* haoo o^iloyoo sign nil oopits, and 

^ i®“*“ **»*l'»>^* hdniniatrator, Attittant SuptrintendMt, or Sraneb Hoad Irithin mo nook nftar 

end of ported, Tho tocond copy it fat your school filos, and tho third copy thould bo givin to tho onnloyee tftar 

b“.r,i]>rrs si - 



0 ^ 



|l raconaand that this enployea: 

( j bo rotainod in aaivica in this division 
( ) bo discontinuod fron serrico 



JueSPO Foni ICSS‘1 9-64 (AJ4) 



(Signod) 



Tfcnif of bistrict. irancK, or bivision 



Onto 



er|c 



siMKiicy stmx 

COALIHOA COU .^2 



XMSTRUCTO& 



csethicated pesiscihnel mkiiwricm 

(School Year) 

PeU 1 -2 3 

Spring 1 ^ 3 - 



IROBATXOKASY PEaKAHEKT SUBJECTS 



First Second ^ Third 



Pull Tliae Peft tloe 



• 4» 

Dste of Vtattstlo n . IT ia e 

STRENGTHS A!m» IF 
2 K EACH CATEGORY. 

ITEMS APPLYING TO 

1 . Prepsratlon for Inetructlon: 



2 . Ins true tlotMil Effectiveness; 



IPPROPRIATS, SUCCBSTI(»IS FOR IMPROVEMENT WILL BB XNDiCAm 
SEE THE Rgy?^a^- STT>R op this sheet for SP^i m..mGF*”^ 
2 . 3 BELOW. 



3 , Professional Attitudes: 



Administrator's Summary $tkt&kmti 



ARecomenda t ion ; 



Bate 

w «» <1» 



signature of Dean of Instruction 



Instructor's Coonent: 



I have read this report and recognlte that I have the privilege of discussing 
It with the President if I so desire. 



Date 



Signature of Instructor 



Ain all cases the final action for re'*ets^>loymenc rests with the Board of Trustees. 



I* Preparation for Znatruction: Planning for tha eouraa; eoaftinuit;y of 

inatructlon; activlfcita raXatad to objaetivaf; davolopnant of courta 
outline and guides. * 

Bffaotiventss: lllttatration approsrrlata to eouraa and . 

•'"liiaba; speaks interestingly asul understandably; fc»cosed diaeusaiona 
Involving whole ela^is; craatec a favor able laami.ng alsBOsphara; creates 
an Interest in the subject; csK^ects a high stamdiird of parfomance; 
provides for individuiil differences; nainiains a dignity appeopsiata to 
tha profession; is cattlul jmi cousiderata^ la wall grooaad; has good 
health and ejAergy; h«o «»»tl«ueX fttbllity and control; has Integrity 
and Is sincere; grades stv.d(inl;i Uizly and can rata tbeai at raesonabla 
tlaas as the course pregronpeu; aff.ulgmsents Clear. 

3. Profaosional Attitudes: Cooperation with eoUcagues; cooperation with 

administration; ser.^ice ott co&Kaittt$e«t; cooparatloQ and affaettvanass in 
student activities; prerorptneae nf reporttt and accuracy of' records; aensa 
responsibility cowerd echooly schi^l diacrlct; and comBunlty; 
attitude toward professional orgaidsatlons. 



Date 

TEACHER EVALUATION FOHM 
Adopted April 16, I 963 

SCHCWL 

CUS3SS TAUdHT NO. SBCHONS 3Iffi OF 



Non-Teaching Asslgnmnents 



CLAS3BS OBSERVED 



DATE Of 
OBSERVATION 



NUMBER OP 

observations 



I£NGTH at 
OBSERVaTIOKS 



n 

P tmaftTiSFACTOKr 


SaTISPACTORT 


LJ UOWllttJWTIiJU FACTOaS 






CCMflSNTS ” 


( 1 I. rzssQNAL (jUAums 

X. Eer»ajex «Dw»arnice 






2. Health 








r 3" Self-confidence 








1 4* Punctuality 








5. Tact 








6* Voice Control 






- 


I 7* i^tlonal control 






8« Cf^eration 








9« Sense of -hmor 








f 1 10. Standards of personal behavior 


J 




II 11. Judcsaent 






p II . PROFESSIONAI, COMPETENCE 

D^lly prenaration 








_ 2. Attention to individual needs 






n 3« Attention to course content 

1 and scoce 






4. {fptivation 






in 5* Resourcefulness & oriuinality 






1 6. Kncwledee of subject matter 






lU. CLASSROOM MANAGEHENT 

1. Control of envircnaent 








2. Promptness and accuracy of 
n reports 






J 3* Class x&anai^ement 






IV. mCHER-FUPII. HBUTIOMfflltr 

1. Attitude toward Dutills I 








2. Uhderatanding of pupils I 






j 3. Tact and conside.ration 






P 4. Influence on attitude of pupils 

1 _ towards corers 


: , 




jri 






U V. PROFESSIONAL ATTITUDiL AND GROWTH 

“1 1. Observance of professional otb3.es 








J 2e Participation in professional 

activities* 






^ 3* Interest 3Ln student activities 






j 4. Effective parent relationship 






^ 5. CoBsauiiity participation* 






t 6. Inservice impx’ovrinent 






II *H«®ership in a particular organization will not be a require criteria for "a 

P satisfactory rating. 

\ VI. EVALUATION OF EXTRA ASSIGNMENTS 

h VII, GENERAL RATING 

— 

1 

t O 

: ERIC ^ 



CCHIENTS OF THE AlKDIISmTOR: 



Sicnaturs of Adnlniatrator, 

I I TMchor CoBiBcnta on Above RepoH: 

IJ 



D 

0 

D 

0 



u 

0 











In What Way Can We Help You Improve Your Teaching? 











Pitte S lflnabum of Teache r 

Taacher’a signature indicates that report has been discussed but does not necesssrUy 
signify that the teacher agrees with the results. (If there is no appeal to the 
Superintendent withiii five days^ acceptance of rating is indicated.) 

SUPETJ^fTEJIDENT’S IjCjMMENTS AND KECOKMFJatATXCWS; 



Date 



1 

3j.gnature of ^perlntendent 



« 

KtFOftMANCE IVAIUATION REPORT 
TEACHERS IN JUNIOR COllEOiS 
S4N) Dkflo CHy Schools 



1 J Nmw (Ui>» ftm, mhMIt) 


Ph»*». y*®r. 1 a 3 ' 

a»nmnMCii......=Jtaurb-^^ 


)*M 


For PtnoMMl 
OMaion Uw 


[\ ^ 




MpO 


y INSTRUatONAl COMPETENCE 

2. Consittant and cartful planning in 

oooordanca with course of sfudy..>..«„...-. 

3. Devalopmant and Ufa of Instructional 

, j taehniouas In moetino individuai diffarancat 


UNMTIS* 

rACTCHrr 


MMUI^ 

iici»iiev«^ 

mmn 


arrccTivB 


¥«Hf 

rFrccnvs 


eim 

•7AMDNHI 
































ij 

4. AHotlvatlen and diractbn of studar»tv' laamin 
jj 5. Rapport with students. 

A. Eu'aluation of studanti* work 


Ip „, 
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jJ 7. Intarast In and enthusiasm about »afd>ing 























COMAAENTSt 
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personal CHARAaERtSTICS 



■WcmrMMVV 






1. GroomlrtQ and Qanerai af^aranc*. 

R. Appartnt physical heoith and tnarpy. 

3. Apparant amotlonal and sodal adjustmanl. 

4. Use of good judgmant. 

5. Voica and apaach. 

6. Othar^ 

coNmms; 
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5on Joec Junier ColXoco S&striot^ 

wmvcaon smoAtzon nE?cia> 
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C tt Bwto JOntfCSft ^ X ov 2 ratiiis* 
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A. CMAlOIAtlOV lOI TBACm 
OMMIltOi 



Q B. mmnkimmvmMs 

tOOMIltOI 

D 

c. sro na a fjoeemm 

n OeaMStit 



D d» fAsittftr itamoiisiiips 

OOMMUltl 

D C. nsiazov n&AtionMxrs 
CeoBontas 







taaomi muava 

OotBonlai 
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o« morzauzcm ffBEzionis 

Oo— oiitai 



sregtfjgr avAiamoM 



Roeonncndotloni 



fhlA QopXoyco shottXt bo mtAlned 

foruonont ompXoywuit dcpoiMte on itiHtor isps^^soiBort 

Oontinuod ostployaont not irMcanomSod 



« i/Atelniatmtor 



s/Xnotvuetor 



D 



XH^to 







Ktr ftXcnatvro li^iootos that th« basis of thl» 
report has boon dltonsscd with m and that Z 
have rooolvod a copy of it* 






Forsol evaluation prcooduros aro dcaicnad to roviou and cKphatlao tho Instructor*! rosponsibllity to 
provido toaehinc oorvico of tho hlchost <iuslitar* They aholl rococnlso oxsolleiiso« and shall llkouisc 
identify uays in uhioh tho inatruotor can m>ro«o tho quality of Ms toortiins* 

Frofeatlonary instructors shall ht ovalustod ssMioanmially* hut any iastruater cay he fosaally ovalu« 
atad ubo&svsr tho prooodures my load to InBiroased teaefaihd sf fieetivsiMss* 

All asaUaULo aoursos shall he mod to oaks the rsport altar* s« 9 lolo* sod aasaffttlo* 

Zn itsBs M haiov the dsssrtptlm vevda or phfasaa ara siKstiad •• dvidoa to aaoUt Sa liHaiUfylm 
fasltfs that rslato to sffsstim tsailifCi 




tSBL. 



aattafasto 

if 



1— A 










J iZj 






l*2t lhadstsato plaiaiay* disorgmiaed* goali aed alaar* lasto inlUaliva* yoarty 






ials 

Ads«iats and spyropriats piaanliic* maally raaopdaaMs fioaia* fiaamatu IfidMidifa* aaamt* 
sAdy proparsd nattrials 

Ortatifs plannlaQ* altar and ooivlots aattfials* alwyt pmatial* sdaarty dsfinad mlSt fdir 



and sffSotifs tests 



fiOTnavam 

l-ti Oenimiiic* uninspirinc* net at iunior eoUsos lorQl* stadent ashisrsnsat hsloir sapsaiamyf 
poor voiot qmllty and sptaoh* lacks tsashliHf shills 

3-h«5t Uelsal* reasonaULt onthuslasai* objeottvo* sattalhstosy stadsad ashdavsewat* eood solas sad 
dlstloa* satisfastory toaoMac skills 

d»7t Sssouretfol* supsrlor voloo and ses at aia r y* highly aoUvatlag* ooaatataatly oatataadliii 
atadsat aohitvoasat* axsaUsat taaahlac tkillf 

C, a«BC» ACCSttAliCB 

l«2t iDt rsapaotsd* poor rapport* qmatlonablo fairaasa* glma llttls offist halp* uadiiRlflad 

5*4«5t Rospsotod* oonaldsrsd fair* has good rapport* prodmtlva offlso hoars 

Hr* high roapoet* rsgardtd as truly profasaieaal toaohar* offiao asalataasa Idgiay appro al atod* 
oxoollont rapport 



i<V.9 



l«ti Aatl«aoolal* unoooporativo* quoatioaaiao othioa* aot aossptod ty aoiltaaaos 
lJupt Aoooptod by colloacuoa* oooporativo* dlsorsot* partlolpatoa with fhaulty anil dspartBaat* 
asoopta assigned roapomlbiUtloa 

. A*7t doaglit by eoUsaguoa* rooe^piiaod loader* titttiatsa and satvlsa oat* highly othdaal 

s. awMCT RfitmoMmps 

1*2< Pofonslvo* late tad lnaoc«rato with roporta* aatagooiatlo or insoasitlva to oritlaian* vlolatoo 
regulations* late to olasa or dlaaiassa early 

Bandies routines and reports vellt aoeepta eritlolin fonatruetlvoly* Obaorfts ragAaticiia* 
oooporativo* ropresonts Olstriot satlafaetorlly la eoamatlty 
6»7* {‘^elooacs orltlolsii and uses it with diserlninatlea* haadlet routinea offielsntly* ooswaity 
leader* gives frtoly of tloo and rosourcos 
p« namomi qualitics 

l«2t tihkoiapt appearanee* projudleod* laaka naturity* ezeetaivo ahaeneaa* rude or taatlaaa* laaka 
Integrl^ 

Courti«otts* Vb.tful* uauolly veU-oontrollod* nature* adequate health and pbysloal atanlM* sat* 
lafaotory Inproaalon 

6'‘7t Zaproasivo poise* oxcellont aolf> sentrol* neatly greened* obvious health and ytiGW$ integrity 
0> FBOKaSIOnAL agRETMTHS 

l«i2: Shout little interest in the profession* inadequate aUbleot field hnoulodgo* proftsaional die* 

loyalty* quoatlonable othloal standards* Inaxport in aaslcnaant 
3^5* Tt>*toodoto and vell»lnforaad la flald* Idoatiflos self with tho profuaaloa* othtoal 
d«7s Broad knoulodga refieetlng oontlnucui growth la field* asaurna and denoaatratoB othieai laador* 
ship* prldo in profostlon* rosoureaful and voraatila 
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CVALUmm OF lOS AWELBS TMDE>1BCR nOBAXlOHm ™ h h w ti? m 

For Forlo4 Ending ____ 



la 



?!««•« rtturn to Doon Johnson '• Offlcs on or bofort 



None 



Dept. 



CUss 



Conference vlth this etaployee held on: (Date) 



A. PEKSOKAL QUALITIES; (Check one lii each area) 



nsatis- 
factorv 



Teacher attendance record^ 
Tact and Courtesy 



Weak 



Quality of judgment^ 



Personal appearance 



Good speaking voice_ 
Sense of humor 






Poise in classrooro 



Overall evaluation of A (Check one) 






B 



PROFESSIONAL ATTITUDES :(Check one in each area) 
Acceptance of assignment responsibilities 



] 



Cooperation with Administrators & Instructors 
Professional ethics 






Overall evaluation of B (Check one) 

COMPETENCE: (Check one In each area) 



fl 



Promptness in starting and closing classes 
Attention to daily attendanc e 
Accuracy of grading 



LJ 






Classroom routine efficiency. 
Lesson planning performance 



3 



Preparation of instructional materials. 
Student control and classroom morale 
Student achievement 



1 



Knowledge and use of basic skills. 
Knowledge of current practices 



1 



Overall evaluation of C (Check one). 
Remarks: 



Average 



Strong 



(hit- 
stand ii 



I 



Department Head's Signature 



Date 



Instructor's Payroll Signatiite Data 
I have read this report but wy signature 
does not necessarily indicate a^ agreement 



o 

ERIC 
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RSBDLEY COLLEGE 
Seedley, California 

EVALUATION REPORT ON PBOBATK^RY CERTIFICATED IKPLOYSI 



name OP TEACHER 

CLASS 

PERIOD 

date OF^ISITATION 
VISITATI<»9 NO. 



prepara in quadruplicate 
coplea CO teacher, dlvlalon 
chalraan, dean of Inat ruction, 
auperlntendent. 




0 

i 

D 

D 

D 

0 

D 



I. CLASSROOM TECir iQUtS; 

Sat la factory Needa Xaipmamant Onaatlafai^ory 

ConiDeota; 



II. PERSONALITY: 

Sat la factory Neada mprovanient facTory 

. Conmenta: 



HI. PROFESSIONAL ATTirJDES: 

Satla factory Haada Inprovaaent Unaatlafactory 



Connenta ; 



I 

IV. PROFESSIONAL GROWTH: 

Satla factory MaediT Inprovagaant Onaatlafaetoxy 



^ Connenta ; 

i 



a 

] 

] 



*********** 

Datfi of conference held With teacher: 

Sl{^iaturc of observer: ' " 

Signature of teacher: “ ' 



The signature of the 
that the teacher has 



per.on obaeryed doe. not nec.artljr Indleata asrewant. but only 
aeen the rating and reeelvad a copy of tha avaluatlon report. ^ 



TEACHER'S COMMENTS: 



o 



Ut 



Expl«natlon of Page 1 



The Evaluation Report Is to be used for the fci ; vijig purpose*: " 

1* Evaluation of In-'Service training* ... 

2. Evaluation for re-empxoynent. 

3* Evaluation of the teacher's relations with regard to the students* 
the c jo.inlty, and the profession. •^^uoenrs, 

4. Basis for the conference following the evaluation. 

Vhen checking any item under the headings of: (1) needs Inporveswnt; (2) imsatlsfsetOfys 
Icen when not checked, the evaluator ahall preaent.a atatcsient written under 
Coasoents, explaining the area or item that la unsatia factory, or needs Improvsnsnt. or 
why the Item la not checked. ^ ox 

Suggested Criteria for Evaluation 

Items on Page J 

I. CLASSROOM TECHNIQUES; 

Student Relationships; Creates s favorable learning atmosphere. 

Creates an Interest in ths subject. Expeete a high standard of 
performance. Provides for Individual differences, 
gresentation of Material : Applies subject natter to present 4ep 
needs. Uses reference and supplementary. materiel. le veil 
prepared for dess work. Speaks interestingly and understandably* 

Classroom Management; Provides for physical well being of students. 

Develops proper social control. «hi nua. 

A Attribut es ; Is tactful and considerate. Is well groomed. 

Has good health and energy. Has emotional stability and control. 

Has integrity and le sincere. 

Grading procedures. Should be able to rate the student 
ar all times. 

II. PBRSONALm: 

Humor, stable temperament, tactful, friendly, broad Intarasta, appaaramea. 

III. PROFESSIONAL ATTTTUIHSS: 

Cooperation with colleagues, eooparation with adminiatration, sarvice 
on coomlttees, cooperation and effectiveness in student activities, 
promptness of reports and accuracy of records, ssnst of xasponsihility 
toward school, school district and community, attituds toward 
professional organisations. I 

IV. PROFESSIONAL GROVIH: ' 

Vstf professional publications, attends professional mestlngs 
(workshops) travels, seeks employment in subject area, seeks 
aciSiatance from others, is familiar with oommunity problems 
In subject areas, utilises community resources, works on school 
and community coomitteea, can identify, his goal#, haa hohbiaa la 
subject areas, has done research. 
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SAN BERNARDINO VALLEY COLLEGE 
Evaluation and Recommendation of Probationary Instructor 

Haas of In*traetor: 



kS 



Ssassters completed 
at S*B*V *C* 



Rating 



Coaasnts (cite specific 
svidsnce where possible !L 



1, Intellectual vigor 



’ Definitely ^ Coll.Tchr« ^ Below Coll. 
Superior Average Average 

Interest in teaching 

^Enthusi* ^ Average ^ ”It*s a 
astie good job" 

Preparation for teaching his subject 

I- 1 — 

Strong Average Below Average 

Personal standards ip scholarship 
and professional activity 

, ^ 1 1 

High self 8atisfac« Hill accept 
standards tory mediocrity 

Standards of performance he eete 
for students 

! 



2* 



3. 



4. 



5 . 



t 



6. 



7 . 



e. 



9. 



10 . 



Presses for ' Accepts Condones 
SKcellence Coll. Norm mediocrity 

Quality of writing and lecturing 

* Excellent ^Average ^Barely Ac* ^ 

oeptable 

Skill in classroom i teaching 
laboratory 

• Superior * Average ' Barely 

ceptable 

Interest in students 

^ Frequent S Some Real Little 
close ccntacts interest Concern 

Acceptance by students 

or avoidance 

Acceptance by colleagues 

1^' — > — ‘ } 

Hltbout re- Satisfactory 
servat ion 



Recommendation : 



o 

..ERLC 



bi V i si on Ch a irnan 



Date 



.■w<H< uw mi n w»p 



D 



U 6 



0 



Sut« Btrbira JuDlor CoIUgt Olctrlot 

4 

vttimm raw rat PRoamonsr vstrocior 



Hmh of Firobotieoarx lutraotcr 



Soto 



CUaa Violtod 



D 

0 

D 

0 

0 



0 

D 

D 



] 

i 



PImm oo^pl«t« dftoh oftttsorj In this toe% In th« foUoulBf my (l) Inlntt.t 
'.f ln 0 truotc»r*t ptrfornanM \jy fOneing (Z) at tha appropplata plaea along tha aoaV 
•k) Urita a daaorlptioik of tha inatvuQtor’a parforaanoa^ (3) Oiva aaaaila(a) that 
aoposrt tha daacrlptioa* In addition to aaoh aatagoary^ plaaaa giya an oranJl 
e^ing on tha aoala at tha bottcn of tha paga» Ona oppj of fora ia for tha inatruo^ 
' or, ona oopj for tha dlTlaion ebaiman, ona oop/ for tha Xnatmation Off loa* 



l^Hsnr 

O 11/22/65 

ERIC 



firaluator'a Slgnatura « 

Date . 

Xhatruotor’a Signature 

Date . 



j-daoription 
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4 


5 Sow! 


Cxa^plea 














KMQMMBDOK 
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Daaaription 


1 1 


2 


3 
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5 ! 


fixuqplaa 














FfiRfOSMINCr 














Deaoription 
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5 ' 5 


t..mplaa 
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1 1 
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SANTA MONICA UNIIISD SCHOOL^ DISTRICT 
Smia MoMc*, CaUfornik 

PROBATXONARY TEACHER EVALUATION REPORT 
FALL SEMESTER (Short Form) 

Nome S chool D »u 

Cro^Of Subject Fieldi or Depertmeat 

Number in Claes or Average Number in Claeses 

Number of Years of Teachix^ in Santa Monica Probati o*^» y Year 

Total Number of Years of Teaching * 

STRENGTHS ; 

IMPROVEMENT NEEDED ; 



Visits requested of Central Office (indicate person or persons requested) 



Signed; 

Principal or Presiident 

iSrMtor of Education or Sciticol 7u 
TEACHER’S COMMENTS: 






P ate 

Date 

straior 



Pate 



(Signature of teacher does not necessarily im^y agreement. It is merely 
an acknowledgment that report has b jea read, ) 



FAZ:cb 

11 - 15-60 




CLASSROOM VISITATION 



evaluations 



lumwrsLP eouMKM 

BEPORT OK GUSB yJBTt 

It la hdpad t!uit thia hriMt r a pcart irlU Mp daUndat igrat«Mt1,ariL3y and at 
aH proprtaU tlMt tht aooonpliaiHuita of oor parattUoniix laatrwtdini* 

Xwtnotcr . . fiats af flalt 

Claaa fiaitad Tim 

^mUaem WbcaPMtosx 

CsMBt OB tha rdUavlBit 



2 « StedaBt-taaolisv lalatloaa 



3« Otter dbaarfatioBi 



Halt aada tsr 



^foxm #1 



CHAiOr OOXB6B 



h 9 



mm or cuts vxixr 

(Dlvliiiott ChalnMii) 

Yhlt iotm is to bo otod «• o bosit for eonsolCstlon folloviag o doss visit* 
Afttr tho portiBont itsas oro ocsiplotod, ono copp of tfio ovoluotion will bo givoB 
to tho ittstmetor* oad ono oopp viU bo ploood ia tho iAstroetorU porsoonol 
fUo* Iho ittstroctor mj oppood his vtibtoo co—sato eooeomiai this ovolootioa 
to his porsooaol fils eo^ if ho st^ dosiros* 



iaatcMM SeTSTniSr 

Co«M Ui«tta ^ riSit 

IIm lit« ot vUtt 



Topis, snoBsad of sabjost asttor sad sigaifissaoo of aatorisll 



Froparatioa for this sossioas 



lolovaaep to soarso objsetivost 



rrmtf 



Trosoatatlsai lotie folloaod, sloritp, iovol of taurost sad vitolitpt 



5»0 







«Mnl •mlMtlM of thte vltitt 



G 




] 

] 

I bairt r«e«t««d rad rrad thU rtpvrt. 

j lMtn«ctor'* algutur* gCialitr«tiir». 

I Data of conwl tatto o 

Voni #1 
JM:ni 

j 10/9/63 

o 

_ERIC 

^ M/IMlilBIffTlTliU ‘ — — — ^ — I ■ H I, II — — 



fotu #2 



C8AKJT OOUJeg 



mm Of oust nsn 

OhnoMp ^tiftant Oatiif) 

tbi. iom it to bt tto»; «• « baalt for eoBOnltotlop fOUovlai • tlatt vioit. 
Aftor tlio gortlMnt itiM aro oo^^latad^ on# eopy of tiM ataloatlos. will ba givaa 
Co cba IttatmeCor* wad sma copy aill bi pUead la tba iMtcuator’a ptraooaal fila. 
tba iactraotot aaj a^atd hia wrlttaa c o a wa at i ooaaacaiag Chit avalaatioo to bia 
paraooaal fila copy if ba so. dastraa* 



lEaSrwSor' 



&ta 0 ^ raport 



CoSaa 



Laagtb of vlait 



Ttea 



Ivaliiatioas 

□ 



Bata of Tiait 

* 

#l Sboaa oatataodiBg atraagtli 

#2 Meata Cbabot CoUaga ataadarda of etroag parforaaaea 

#S Vaada laprooaBoat 

#4 Balca Ohabot t^ollaga ataadarda 



Topic, co a aaa d of sabjaet aattar aad algaifloaaea of aatatialt 




Fraparatlon f^ tliia aaaaloai 




Ralavanep to cooraa objactlraa: 




PraaantaCioa: logic folloirad, clarity, level of intarect and 

vital Itys 



□ 



Co ood fcai osodoocs: 



□ 



Otntral IviiliMCioa of chit iricict 



Ofehof Foiacti 



duggoctiooft 



X haoa rteoivad rood Chit ro|KWC. 



XBat^cos*'! tlifittim 



AdBiai«trs'<ar*« •It»a1b5« 



Otto of coofoltaciott 



Fora #2 

JMsoa 

10-9*63 



ERIC 






Form ^^3 



CHABOT COLLEGE 



REPORT or CLASS VISIT 



53 



Thl# form It to be uttd at a bat it for cotitultatlo& following a cleat vltlt. 
After the pertinent itiBa are coiiplete<l» one copy of the evaluation will he given 
to the lnttructor» and one copy will be placed in the iottrucCor't pertonnel file. 
The inttructor oty append hit written coMwantt concerning thit evaluation to hit 
pertonnel file copy if he to dctires* 



Xattmeter 


Date of report 


Courts 


Length of visit 


Tiae llete of vltlt 

OrganlMtion end Control: 








Topic; relevancy to the course <d>Jectivett 



Pretentation; student retpontet 



Qeneral evaluation of this visit: 






5k 



Suggtftiont! 



X r«c«tv«d and TMd tbit report. 



XMtmtter't tlenaturt 



Adtelnittretor * • tigAtturii 



Dttt of contultttloii 



Fors #3 

JW;« 

3 - 18-64 







TAFT COLLEGE 






mi mim mm tmsa 

CLASSROOM OBSERVATION REPORT 

MmoflminicsorVMatdi 

Oiit nf* VWli 



MmsmjmM/smLssmj 



O t wH ow f 



& No, of Couno 



SCSCWnflVE MfORMATIONt Cmm by obetfvor ii opttonoO — ^^locniev 

fticirttfoo ... ObcuMkm Avdio>^V4iti 

Olhv commMtcl iKiinlqiiM^^ 



OHEIVAflON CH8CK<UST (uit by ob t trvir b opflontOt 
Pr mt m twbiicl mtitr dtirty 



fttmm, lo iotit» wifotiiti I nft timi lnq « 
Appoon le MQifviit ttudtnls to fiifthor tiudy 
ApfMiit to pvomolt a faalinQ of friandAnaii . 
ApimaombifaMe bi pmanfition 



Hai^ciiimmdliiclplinoandorvafdsaf^ 

It fontMvt le approprinto physical eondWom wHhtn dcmnaom 

biBlfui^oi^IMfoanalofOQmlngappoarttoboaal^ 

Inalrvrtof^a haalth appaart to ba tatltf aeiofy - - 



} 


2 


“Tl 


[ ^ 


fl 












































• 

















































Maaobig <d lankbipt l-CmaHanti 2«4oparlon 3-Avaraoa» 4^ba l ow Avorapat 

IVAUMTION (Qbtorvor will axpratt, in parapraph btoavaluaeionof llwintlfuclor'ttaaclilngciuit^ 

data vWl) It win ra pra ta nt hit profattlanal |iudgman9)i 



fmooimmmkvomoimmmro nm Misituciotb 



Iho ab 0¥0 a¥aloaHon raprotantt my bttl piofttaienal {udflmanti 

SigntKir* ot obtarvon 



Data 



I htv® had fho opportunity tp road thit raport and dfieuat It with th» abtarvor (wrHttn oomarMHite may bo mado on tho 
oihar tkla of tho ahaat If tho Inttructor datlroi): 



Slgnatura of (ntfrudort 






OftoAutioni Orlpinal to admtobtrativo offiea fHot coplat to o btorv a Kt and tnotructo^a fllot. 



